AGENDA
ELK GROVE UNIFIED SCHOOL DISTRICT
Special Meeting of the Board of Education

Board Room, Education Center
9510 Elk Grove-Florin Road

Elk Grove, CA 95624

October 9, 2013

4:30-6:30 p.m.
Item Time — Approximate
OPEN SESSION
Call the Meeting to Order
Public Comment on Items on Agenda

NOTICE

Members of the public will be provided an opportunity to directly address the governing board
about the item described in this notice prior to consideration of the item. If you wish to address the
Board, please do so when the item is called. Presentations will be limited to a maximum of three
(3) minutes, with a total of thirty (30) minutes designated for public comment on an item. Time
limitations are at the discretion of the President of the Board of Trustees. Individuals with
questions or comments on general school district issues may address those issues at a regularly
scheduled meeting. Please note that Board meetings are recorded.

PLEDGE OF ALLEGIANCE
DISCUSSION/ACTION ITEMS

1. Finance Committee Bylaws
2. California School Boards Association 2013-14 Membership Dues

ACTION ITEMS

3. Ratification of Contracts, Item 31, #1, Carried Over from 10-1-13 Board Meeting
4. Fee for Service Agreements with Maxim Staffing Solutions and Valley Health Systems,
Carried Over from 10-1-13 Board Meeting

CLOSED SESSION

5. Conference with Labor Negotiators
Agency designated representatives: Glen De Graw, Richard Fagan,
Steven M. Ladd, Karen Rezendes-
Employee Organization: All Elk Grove Unified School District
Bargaining Units

OPEN MEETING

Announcement of Action Taken in Closed Session
ADJOURNMENT

AMERICAN WITH DISABILITIES COMPLIANCE NOTICE
In compliance with the Americans with Disabilities Act, those requiring special assistance to access the Board
meeting room, to access written documents being discussed at the Board meeting, or to otherwise participate at
Board meetings, please contact the Board Secretary, Arlene Hein, at (916) 686-7700. Notification of at least 24
hours prior to the meeting will enable the District to make reasonable arrangements to ensure accessibility to the
Board meeting and to provide any required accommodation, auxiliary aids or services.

DOCUMENT AVAILABILITY

Documents provided to a majority of the Governing Board regarding an open session item on this agenda will be
made available for public inspection in District office located at 9510 Elk Grove-Florin Road, Elk Grove, CA
during normal business hours.




ELK GROVE UNIFIED SCHOOL DISTRICT

Agenda Item No: 1

Board Agenda Item Supplement No.

Meeting Date_OCtober 9; 2013

Subject: Finance Committee Bylaws

Department; _Board of Education

Action Reguested: the Board of Education is requested to engage in a discussion and make any changes the Board

wishes to make.

Discussion:

It was requested by the Board that the Finance Committee Bylaws be brought forward for the Board’s review.

Copies of the current Bylaw and the Committee’s recommended changes are attached.

Financial Summary:

Prepared By:

Steven M. Ladd

Department Approval:

Prepared By:

Superintendent Approval:

Steven M. Ladd. Ed.D. %ﬁ/
v/
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ELK GROVE UNIFIED SCHOOL DISTRICT -C—m'“’*-f!t_—]?’‘Lla——W
FINANCE COMMITTEE BYLAWS

Section 1:

Section 1:

Section 1:

Section 1:

ARTICLE I —NAME

The name of the committee shall be the Finance Committee.

ARTICLE HI — AUTHORITY

The Board of Education may establish a Finance Committee at its discretion.

ARTICLE IIT — FUNCTION

The Finance Committee shall serve the Elk Grove Unified School District Board of
Education in an advisory capacity on matters pertaining to District finances. The
functions of the Finance Committee shall be:

A. To review the annual budget and interim financial reports and provide comment
when deemed necessary..

B To provide opinions on current fiscal strategies for the district.

C To identify potential fiscal problems and refer them to the Superintendent and
staff for analysis.

D. To provide an annual written report of the Committee’s activities to the Board.

E To provide any oral presentations to the Board of Education at the Board’s
request or at the Committee’s initiative.

F. To serve as an ad hoc resource for specific research or study as requested by the
Board and/or Superintendent.

ARTICLE IV — MEMBERSHIP

The membership of the Finance Committee will be established as follows:

Committee Members—Voting Number
1. Community members (one appointed by each board member).......occvvernienne 7
2. Community members (three appointed by the Superintendent)..........coccceeiee 3

Committee Members—Non-Voting

3. One student representative appointed by each comprehensive ... 9
high school (each school shall also appoint an alternate representative)

4, Director Of FISCal SEIVICOS .couivernrenrercerereereeniemeererees et rerena e 1

5. Recording Secretary ... 1

6. Participation of Cabinet members or Program Managers as required

or requested by the Finance Committee




Section 1:

Section 2:

Section 3:

Section 1:

Section 2:

Section 1:

Section 2:

ARTICLE V — TERM OF MEMBERSHIP

Student representatives and alternates will serve a one-year term which shall commence
on September 1 and expire at the end of the school year of service. Student
representatives and/or alternates may be appointed for successive terms.

Committee members will serve in two-year staggered terms which commence on
February 1 and may be reappointed for additional terms as long as it is mutually
agreeable to the member and to the Board member/Superintendent making the
appointment. Board members whose terms expire in November will appoint Committee
members with the same expiration date to initiate the staggered terms.

A Committee member may resign prior to the end of a term by providing written
notification to the Board of Education President, with copies to the Director of Fiscal
Services and the individual who appointed them.

ARTICLE VI -— STAFF LIAISON

The Superintendent shall appoint a Staff Liaison for the Finance Committee. The Staff
T.iaison will be the Director of Fiscal Services.

The duties of the Staff Liaison are:

To ensure a recording secretary is present at all meetings to take minutes;
To notify Committee members of their appointments and business;

To take charge of all documents belonging to the Committee;

To call a meeting to order, in the absence of the chairperson or to assist the
chairperson; to preside until the election of a chairperson pro tem;

To notify all members of meetings; '

To coordinate and prepare required correspondence as directed;

To coordinate and schedule staff presentations to the Committee;

To perform other appropriate staff duties as requested by the Chair.
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ARTICLE VII — VACANCIES
The Staff Liaison will inform the Board of all Committee vacancies. The Board member
or Superintendent shall then appoint a replacement member to the Committee in the same

manner that initial selections are made.

Replacement members will be appointed as needed to complete unfilled terms.




ARTICLE VIII — OPERATING RULES
Section 1: The Finance Committee shall establish, modify, and endorse Committee operating rules
for the selection of a chairperson, attendance requirements, meetings, agendas, minutes,
meeting rules, and voting requirements.
Section 2: The Staff Liaison or designee shall post agendas, meeting materials, and otherwise assist

the Committee in complying with any applicable legal procedures.

ARTICLE IX — COMMITTEE BUDGET

Section 1: The Finance Committee budget will be recommended by the Committee and approved by
the Board.
Section 2: A budget, in the amount to be determined, will be used to pay the cost of the recording

secretary, printing of Committee business and postage.

Updated 10/9/00
08/15/05
10/07/10
3/18/13




GRYE
ﬁ% FINANCE COMMITTEE OPERATING RULES

SELECTION OF CHAIRPERSON

The Committee shall elect a chairperson and a vice-chairperson at the first regular meeting of the calendar
year to preside at meetings and to carry out other duties as assigned. A District secretary
will be selected by the Staff Liaison to take minutes and perform other clerical duties for
the commifttee.

ATTENDANCE

It is essential that a representative attend all meetings. Two unexcused absences will result in
recommendation to the Board that a Commitiee member be replaced.

MEETINGS

Meeting shall be held at least four times per academic year. Additional meetings may be held at the
discretion of the Finance Committee. Student Representatives will be invited to attend all
meetings of the Finance Committee; a minimum of two meetings per academic year will
be dedicated to student matters.

PREPARATION AND DISTRIBUTION OF AGENDA

Agendas will be prepared with input from Committee members and staff. Agendas and minutes will be
distributed prior to each meeting to each member and staff representative by the
Committee secretary under the direction of the Staff Liaison.

MINUTES

Minutes will be composed, prepared, and distributed to Committee members by the Committee secretary
prior to each Committee meeting. Final minutes will be distributed to the Board of
Education and to the administration.

RULES OF ORDER ‘

Roberts Rules of Order will be used as a guideline but will not be strictly applied in order to maintain
flexibility and to ensure that everyone has an opportunity to be heard.

QUORUM

A quorum will be 50% or more of the current voting members at the time of each meeting is reguired to
take any formal actions or to adopt final recommendations.




ELK GROVE UNIFIED SCHOOL DISTRICT Recommended Chariges

FINANCE COMMITTEE BYLAWS

Section 1:

Section 1:

Section 1:

Section 1:

Board)

ARTICLE 1 —NAME

The name of the committee shall be the Finance Committee.

ARTICLE IT — AUTHORITY

The Board of Education may establish a Finance Committee at its discretion.

ARTICLE Il — FUNCTION

The Finance Committee shall serve the Elk Grove Unified School District Board of
Education in an advisory capacity on matters pertaining to District finances. The
functions of the Finance Commiitee shall be:

A. To review the annual budget and interim financial reports and provide comment
when deemed necessary.

To provide opinions on current fiscal strategies for the district.

To identify potential fiscal problems and refer them to the Superintendent-Board
of Education.and-stefffor analysis:

To provide an annual written report of the Committee’s activities to the Board.
To provide any oral presentations to the Board of Education at the Board’s
request or at the Committee’s initiative.

To serve as an ad hoc resource for specific research or study as requested by the

Board-andierSuperintendent.
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ARTICLE IV — MEMBERSHIP
The membership of the Finance Committee will be established és follows:
Committee Members—Voting Number
L. Community members (one appointed by each board member)..........cceveneeees 7

2. Community members (three appointed by-the-Superintendentat large by the
3

Committee Members—Non-Voting

3. One student representative appointed by each comprehensive ..........ccoocoenee. 9
high school (each school shall also appoint an alternate representative)

4. Director of Fiscal SErvices .....c.cccoiieicimiieniineincneeesteieesecesse s secanieses 1

5. RecordingSectetary e mm e 1

6. Part1c1pat1on of Cabinet members or Program Managers as required

or requested by the Finance Committee




Section 1:

Section 2:

Section 3:

Section 1:

Section 2: .

Section 1:

Section 2:

ARTICLE V — TERM OF MEMBERSHIP

Student representatives and alternates will serve a one-year term which shall commence
on September 1 and expire at the end of the school year of service. Student
representatives and/or alternates may be appointed for successive terms.

Committee members will serve in two-year staggered terms which commence on
February 1 and may be reappointed for additional terms as long as it is mutually

agreeable to the member and to the Board member/Superintendentfor at Large

appointments.-making-the-appeintment: Board members whose terms expire in
November will appoint Committee members w1th the same expiration date to initiate the

- staggered terms.

A Committee member may resign prior to the end of a term by providing written
notification to the Board of Education President, with copies to the Director of Fiscal
Services and the individual who appointed them.

ARTICLE VI — STAFF LIAISON

The Superintendent shall appoint a Staff Liaison for the Finance Committee. The Staff
Liaison will be the Director of Fiscal Services.

The duties of the Staff Liaison are:

A, To ensure a-recordingseeretaryis-present-ai-aH-meetings-to-take-minutesminutes
are taken at all meetings;
To notify Committee members of their appointments and business;

To take charge of all documents belonging to the Committee;

To call a meeting to order, in the absence of the chairperson or to assist the
chairperson_and vice-chairperson; to preside until the election of a chairperson
pro tem;

To notify all members of meetings;

To coordinate and prepare required correspondence as directed,

To coordinate and schedule staff presentations to the Committee;

To perform other appropriate staff duties as requested by the Chair.

caw

ARTICLE VII — VACANCIES

The Staff Liaison will inform the Board of all Commlttee vacancies. The Board member
erSuperintendentor Board member shall then appoint a replacement member to the
Committee in the same manner that initial selections are made.

Replacement members will be appointed as needed to complete unfilled terms.




Section 1:

Section 2:

Section 3:

ARTICLE VIII — OPERATING RULES

The Finance Committee shall establish, modify, and endorse Committee operating rules
for the selection of a chairperson and vice-chairperson, attendance requirements,
meetings, agendas, minutes, meeting rules, and voting requirements.

¥ @ ; ] -Specifically, meetings
of the committee shall be conducted in accordance with the California open meetings law
known as the Brown Act (Governance Code sections 54950-54963). The Staff Liaison or
designee shall post agendas (hard copy and online), meeting materials, and otherwise

assist the Comunittee in complyving with these procedures.

The Finance Committee Bylaws shall be amended by the Board of Education. The

Updated

Finance Committee may make recommendations for Bvlaw chanees to the Board of
-Edueation.

10/5/00
08/15/05
10/07/10
3/18/13
9/24/13
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X;tx FINANCE COMMITTEE OPERATING RULES

SELECTION OF CHAIRPERSON

The Committee shall elect a chairperson and a vice-chairperson at the first regular meeting of the calendar
year to preside at meetings and to carry out other duties as assigned. A District secretary
will be selected by the Staff Liaison to take minutes and perform other clerical duties for
the committee.

ATTENDANCE

it is essential that a representative attend all meetings. Two unexcused absences will result in
recommendation to the Board that a Committee member be replaced.

MEETINGS

Meeting shall be held at least four times per academic year. Additional meetings may be held at the
discretion of the Finance Committee. Student Representatives will be invited to attend all

meetmgs of the Finance Committeera-mininrum-of two-meetings-per-academic-year-will

PREPARATION AND DISTRIBUTION OF AGENDA

Agendas will be prepared with input from Committee members and staff. Agendas and minutes will be
distributed prior to each meeting to each member and staff representative by the
Committee secretary under the direction of the Staff Liaison.

MINUTES
Minutes will be composed, prepared, and distributed to Committee members by the Committee secretary

prior to each Committee meeting. Final minutes will be distributed to the Board of
Education and to the administration within one week of approval by the Committee.

RULES OF ORDER

Roberts Rules of Order will be used
Flexibility-and-to-en

eard.at all meetings.

QUORUM

A quorum will be 50% or more of the current voting members at the time of each meeting is reguired to

take any formal actions or to adopt final recommendations.




ELK GROVE UNIFIED SCHOOL DISTRICT
Agenda Item No: 2

Board Agenda Item Supplement No.

Meeting Date. ‘ 'O:ctober 9,2013

Subject: ——
California School Boards Association —2013-14 Membership Dues Superintendent

Action Requested:
The Board of Education is requested to consider California School Boards Association (CSBA) membership dues

for participation in various programs and services in 2013 -14.

Discussion:

Membership in the California School Boards Association (CSBA) includes the opportunity to participate in policy
services, leadership development and district and financial services provided by the organization. The 2013-14
membership billing for the Elk Grove Unified School District is as follows:

CSBA Membership Dues 2013-14 $ 18, 039.00
Educational Legal Alliance Dues 2013-14 $ 4,510.00
Gamut Online 2013-14 $ 5,000.00
Manual Maintenance 2013-14 $ _5.850.00
Total CSBA Membership Billing for 2013-14 $33,339.00

Membership dues enable CSBA to train school governance leaders; monitor State Board of Education activities and
represent local board interests at SBE meetings; and develop and issue policy briefs on Common Core, school
safety, student wellness, block grants, charter schools, and state mandates. In addition, CSBA continues to advocate
against state budget cuts and for adequate funding for schools, initiates and participates in litigation of statewide
significance to all schools and students, predesigned the GAMUT Online policy information system to streamline
the board policy development and updating process, and developed and/or updated nearly 70 sample board policies,
regulations, bylaws and exhibits.

Financial Summary:
The total cost of membership dues ($33, 339.00) is included in the Board of Education’s 2013-14 budget.

Prepared By Division Approval:

Prepared By: _Steven M. Ladd, Ed.D. @\N%j/ Superintendent Approval: %‘\!\R‘/’-
- NJ




ELK GROVE UNIFIED SCHOOL DISTRICT

Agenda Item
No: 3

| Board Agenda Item | Supptement No. .

Meeting Date: ~ October 9, 201E3

Subject: Department:
Ratification of Contracts Fiscal Services

Action Requested:
The Board is asked to ratify contracts which have been signed by authorized district staff, in accordance

with Board Policy 3312-Contracts.

Discussion:

Under current Board Policy 3312 “contracts under the bid limits can be approved by the Designated
Personnel, subject to Board ratification”. Staff recommends that the Board ratify the contract below,
which is under the bid limit of $83,400 and has been approved by authorized district staff.

Copy of the contract is on file with Fiscal Services, should you wish to review it in detail.

Term of Funding
Agreement With Services Provided Agreement Department Source Amount
1. | Child Abuse Prevention Support services for 9/17/2013- Student Support Title $21,578
Council of Sacramento, foster youth utilizing 9/15/2014 & Health Services | Neglected
Inc. AmeriCorps

Financial Summary:
Please see funding information provided above.

y L) %
Prepared By: _Carrie Hargis Q&-WLQ/HTA/W Division Approval: Rich Fagan i

Prepared By: Superintendent Approval: Steven M. Ladd, Ed.D. @AL;%/
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ELK GROVE UNIFIED SCHOOL DISTRICT

Agenda Item No: 4
Board Agenda Item Supplement No. _ :
Mooting Date__October 9, 2013
Subject: Departmenr: _Student Support & Health Services

Fee for service agreements with Maxim Staffing Solutions and Valley Healthcare Systems to provide
agency staff as needed for medically fragile students’ health care needs for the 2013-2014 school year.

Action Requested:

The Board is requested to approve the renewal of the fee for service agreements between Elk Grove
Unified School District and Maxim Staffing Solutions and Valley Healthcare Systems for the
provision of additional healthcare staffing from these agencies when needed for medically fragile
children in the 2013-2014 school year.

Discussion:

" Currently, the Elk Grove Unified School District has 62 children who are classified as “medically
fragile.” The law requires that school districts provide safe and appropriate care throughout the
school day. The agency staff from these agreements supplement district employees that provide the
same services (Health Assistants and School Nurses), as student enrollment with medical needs
expand and contract. These services include, but are not limited to: monitoring children with
seizures; monitoring of diabetes and administering of insulin; monitoring and healthcare services
for conditions of pituitary, adrenal and immune system disorders; administering medications;
administering Diastat for seizures (rectal administration); injections of epinephrine via epi-pen for
severe allergic reactions; tracheostomy care; monitoring blood oxygen levels; monitoring blood
glucose levels; g-tube feeding (gastrostomy tube through the abdomen that deliver nutrition);
catheterization, etc..

These agreements allow for rapid expansion and contraction of staff to meet the fluctuating and
unpredictable health care needs of students. They allow EGUSD Health Services to provide
mandated and immediate healthcare services to a newly enrolled medically fragile student or a
newly diagnosed student needing health care services (documented by Doctor orders and in
consultation with the district school nurses) with pre-screened, qualified, and legally required
licensed staff. They also allow immediate reduction of staff when students leave the district or only
need specialized services for short-term care.

Financial Summary:
These are ongoing “fee for service” agreements between Maxim Staffing Solutions and Valley Healthcare System
with the Elk Grove Unified School District; funding is provided by Special Education and the General Fund broken
down by the percentage of time each agency staff person serves each student and based on the student’s program —
special education or regular education (including those with Section 504 plans). Depending on student needs, the
number of students (expansion and contraction), and length of services, costs for both agreements range between
$60,000 and $300,000. The agreements have been reviewed and approved as to form and content by EGUSD Fiscal
Services and meet all EGUSD criteria.

Prepared By: Rebecca Santos Department Approval: ___Tom Jenkins %

P gy
Prepared By: Carl I. S’ceinaueI - Superintendent Approval:

[ Fi

u Soar?
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STAFFING SOLUTIONS.

AGREEMENT AMENDMENT

This Amendment (hereinafter “Amendment’} to the Facility Staffing agreement (hereinafter "Agreement’) is -
entered into this 28 day of January, 2013, by and between Elk Grove Unified School District located at 9510 Elk .
Grove-Florin Road, Elk Grove CA 95624, referred to in this Agreement as "FACILITY," and Maxim Healthcare

Services, Inc. d/b/a Maxim Staffing Solutions, a Maryland Corporation including its affiliates and subsidigries, ./

with an office Iocated at 2020 Hurley Way Suite 110 Sacramento, CA 95825, referred to in this Agreement as )
"MAXIM."

RECITALS -
WHEREAS, FACILITY and MAXIM entered into the Agreement, with an effective date of August 13" 2008,

WHEREAS, FACILTY and MAXIM wish to amend the Agreement to mcorporate the following terms and
conditions.

THEREFORE, In consideration of the sbove premises set forth herein, and for other good and valuable
consideration, the receipt and sufficiency of which are acknowledged by the parties, and intending to be legally
bound, FACILITY and MAXIM hersby agree to amend the Agreement to reflect the following terms and conditions.

.. The following rates shall be applicable as of the Effective Date listed below:

)
Service Rate
instructional Aide 528
LVN/RN $40
District RN $56

The terms and conditions of this Amendment are effective as of agreement being signed, dated and executed by
both parties . All other terms and conditions will remain unchanged as stated in the Agreement.

FACILITY and MAXIM have acknowledged their understanding of and agresment to the mutual promises written
above by executing and delivering this Agreement as of the date set forth above.

ELK GROVE UNIFIED SCHOOL DISTRICT ~ MAXIM HEALTHCARE SERVICES, INC.
D/BIA MAXIM STAFFING SOLUTIONS

ignature Signature

Carrie Hargis, Director of Fiscal Sves.

Printed Name & Title Printed Name & Title
Feprmary 2043 Mc\k—; 15 243¢3

Date Pate Q} Q
o g ,}&@\‘q”’

’ . Copyright 2013

Rate Amendment
Maxim Healthcare Services, Inc. All'Rights Reserved
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STARTRND JOLATIOHME

EACILITY STAFSING AGREEMENT
This Faciity Staffing Agreament (erainalter 'Aﬁraamt‘.) i3 antarsd Inlo thid 13 day of August,

2008, by 3nd betwean Elk Grova Uniled Schoo) Ditret tocatnd at $5710 Ei Srove-Florin Road
Eik Grovae, Ca 98824, referrsd (o in $Us Agreemiant s SFACILITY," and Maxim Healthedie
Savvices, Ine. dibis Maxim Btatfing Sclutlons, 2 Magylind Corparation lncluding s affilates
and subgldlariss, wilk an office Jocatad st 2020 Husley Wiy Stile 110 Sacramento, Ca 86826

refarred 1o in thie Agreament ms "MAXIM.*
WHEREAS, FACILITY operalss'a Schoal Distriet lpcated In Ca gnd wishes Yo angage MAXIM to
provida parsonne! 10 supplamant FACILITY's slath

VHEREAS, MAXIM oparates o supplemanial staffing agency and employs licensed heal) care
personnel.to provide haaithcare services K FACILTY.

THEREFORE, It considaration of the shove premises set forth hereln, and fof ofher gooé and
vakuabie considaration, Ve réceipt and sulficiency af which ars acknowlgdged by the parles, and
Intending o ba laialy tound, FACILITY and MAX| 14 Herety agree fo the following terms and

condifions, ) .
ARTIELE 4, TERM OF AGREEMENT ‘
sactlon 44 Taem, This Agredmdnt will be Th effect for ena {3) yeor and wil conthue
- Indefintaly untk {enminated pursuant & Saction 1.2 of thia-Agreemenl,

Saetlon4.2  Termination, Either pary may larminale {his Agreamant al eny time, wilh or
withaut cause, by providing at {east thisty (30) days edvanca writlsn nelica of the
terminatdn date ta the othar party. Buch Tarmisation witl havs no affact upon the
rights and obligations resuliing from any frangactions occuning pilor W the

' effectiva data of the lermination.

Saction 24 Bervices, MAXIM will, upon requast by FACILITY, provide ane or mors licansed
heaith care providars (e, LPNs, LVRE, RN, CNAY) 88 spacified by FACILITY
(collectively, “Parsorinel) fos supplemantal ataffing seyvices, sutject {0 availability
of qualified Personial, ‘

Section 2.2 Personnal. MAXIN wil supply PAGILITY with Persennel whe meel the followlng
critaria and will provide evidence of tho fllowing W FACILITY upon writian

. tequest:
1} Possoss currant state lisense/registcation end/or castification,
2} Possess CPR cartification, 85 fequested in writing by FACILITY fe
comply with applicable law,

3} Gompleled pro-smployment physical s taquested in welling by FACILITY

to comply with eppllcabls faw.
4
Pacity Btatfing Agrottuent Copydghl 20075008
mnw%wm. Ing: dmde Mt S1afBiag-Soluttens AP Rights Reserved
4185104912 PRGE. 82
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$xtlon 23

8aclion 2.4

Sacllon 2.6

Sactiondd

Baotion 3.4

Saction 3.2

Facliy Elalfing Agragmant
e L HE AITCATI SAVIOANT 02 G0/ M S0 g gohlipng - - -~

JEH 16 1996 e 32

4] Foasyss oo of aa-armipliynent schasniny In neluds 2 T8 sidn insl o
chioat Xersy, profeaslonal refeceness, criming paGkgrauny shaskis) jaod
drug scrasilngs B3 sequasisy in wiiting).

3 Poaagss a.prafared m-p} yeur of ralovani profusdional aperianss 4ad
2 prafatrad ona (1) yaar of spesially suparients.

8 Popseas current 34ls sempetancy o Thalude, (1) wiktan aiam, {iy guills
chacidliat and (i) 7erifed wect Ristery.

7} Completad MAXIN standard DBHA and HIPAA ieaining,

inaurancs, MAXIM will malntalo {at e scls sxpense), ar requin the-Individuata it
provides under thig Agresment 1o maintain, valid poiiclea of lnsuranca evidencing
ganeral and piofassional fiebilty coversge of not lass. than $1,000,000 per
gecuments and $3,000,000 i tha aggregate, cavering the xolo negigent acts or
amissions which may give rise to Habllly for soivices providad under this

L MAXIM wiil provide @ catfificats of Msurania avidanging Buch
coverdge upan request by FACILITY.

{sa of Indepsndant Conlractars and Subicontractont, Persanng| provided o
FACILITY a/e smpioysss ol MAXIM and are sutject to MAXIME staridard
sieaning procdss, as wall ax addiional qualiications as roquked b this
Agreament, If MAXIM deems [t n to ohtain the sarviczs of o
subcontractor to TR Ite requirements upder thia Agreemant, MAXIM wll notly
FACILITY In writing of its irtant lo uee subcontractors and wilt obtaln wiltten
appeoval fram FACIUTY. MAXIM will ansure that any subconiractor will comply
with a4 appicable terms of this Agresment MAXIM wilh dé wiitian nolification
to FAGILITY (!t becomes necassary for MAXIM to \iliza Indepandent contréctars
to fulfil its stafing obiigations to FACILITY, Ay Parsonnel provided to FACILITY
by an Independent contracior wll o subjéct 1o the game qualificalions a8 HAXIM
employees.

Eimploymant and Taxes, MAXOM will foflow its skendard employment pulicing
and procedures fo. veify that all Parsonriel mast applicatle. lloansing
roquicemants, MAXIM, or Re subconiractor if eppicatle, wil mainiain dlrect
casponsibillly as emplayer for the payment of wages and othér compaensation,
and fGr any appiicabie: martdatory withnokiings and tohtributions such as federal,
atate, and logal Income taxes, agcial securlly texes, worker's compansation, and
unemploytrent nsurance.

Record Access. In instances where FACILITY: (s Medicare Rnd/or Medicald
cortified, MAXIM agreas that n gecardance wilh Section 952 of the Cmnibus
Budgst Reconcilation Act of 1980, s enptracts, booke, documents and racomds
will b& made vailabla lo the Comptiolier General ol the Unlted States, the United
States Depastient of Healti and Human Services Bnd thelr duly authorized
rupresentalves (“USDHHS?) unilh the expleation of four (4) years alter the dalean
which such services were fumished under this Agreement,

CLE 3\ NSIBILITI F FACILL

Crientation. FACILITY will promplly provida MAXIM Parsonnsl with an adequeta
gk timely orisatation td FACILITY, FAGILITY shall review ingtruetiona regarding
coaftdentlality (including patlent and smployas), and orient MAXOM Pursonnal lo
the specific Expasure Contral Plan of tha FACILTY as k.gutsins to OSHA
requirarsants for bloodbome: pathagena, of well 38 mny of the FACILITYS
specific.policies and procedures provided ia MAXIM for such purpase.

Requesls for Perdonnel. FACILITY will uee fis bast effarts 1o request Parsannel
al [oaut buenty-four {24) houts prioc lo raparting time In order to assure prompt

Copyright 2007-2008
AU Rights Reseceal
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Racton 3.3
Rectlon 3.4

Becllon 2.6

Becffon 3.8

“gecllon 3.7

Szotian 3.3

Sortion 3.9

JAH 16 1826 B:32

Fogiity-Staitng Agresmant
Kb Hestosm' 3

wrivel of wsaigned Persannol. Al Infyimatian rojarding eporiny e and
paslgnridnt will 5e provided by FACILITY -2l the s of e nitiad ax,

Shorbnotlen Reguests. MAM wil bii BACULITY for the dndine bt § an nsder
for 3o (5 Mmaa 1884 than two {2) hour(s} priod Jo the st of the iR, a8 nng 28
Jhe Persannel rspot fo work within 2 regaonatie prompt pared of iwa undar
adsiing condilions aitsr rceiving nolize of Ihe saaignment.

Staff Ordsr Cancellatlon, IF FACILITY changes of cancals an teder Jeas than
twa {25 houra prior lo: the sterd of a stift, WAKIM will bl FAGILITY Yor iwa (2)
hours &t the astabished fas for sech acheduled Persernal MAKIM wlll b
resporslble far corifacling MAXIM Pergonnal prior to repbriing fime.

Responsibilty for Patiant Gers, FAGILITY relsins full authorfy and
regponsiuilily for professionat and medical tnanagement of care for sach of fis
patignts and for énauring thal sanilees provides by MAXIM Perscnnel under this
agreament are fumished n & sefe and effectfve manner and In-accordancd with
appicable stindards.

Placoment Fea, For & paried of twelva (12) months fotowing that data on'which

* MAXIM Personndl taist worked @ shift at FACILITY, FACILITY agrees that it wil

taka ne stepe to recruil, e of smploy as s own smyloyes cr &a i coniractor
thoss Pormonnet provided by MAXIM during e 18mm of s Agreement,
FACILITY understands-and agraes that MAXIM Is not an emplayren) agancy dmd
that Pemonnal are assigned to the FACILITY & sander leinporary sarvica(s} and
ate not assijned tb becams empioyed by lhe FACILITY. Tha FACIUTY further
acknowisdges and agreas that thers 3 8 eubsiantinl fovasiment In buplnasy
raigted costs Incurred Sy MAXIM In recruiting, iinihg and smploylng, Personna),
to include advertsemant; recrutment, interviewing, evalualion, reference checks,
vralning, and supervsing Parsonnel. I tha everit tat FACILITY, of any affiiato,
subsidiary, depirtment, of division of FAGILITY hires, employs or sdlisits MAXIM
Peragrine), FACILITY wii ba In breach of thiy Agreament, FAGILITY sgreas W
fiva MAXIM sithar (1) ono: iundret dnd sighty (180) ays prior written notice of
{tg Intent to hire, or employ, caniluing to stalf Persannel through MAXIM for &
minknum of iky-six {36} hours per waak through the ana hundrad and eighty
{180} days riptics period; OR (b) 10 pay MAXIM Fauldeted darnages equal 1o the
greater o five thousand doliars (§5,000) o {he sum of ihlrdy pezcant (30%) of
sych Parsonnel's annudlized salary {calculated d3 Weehddy Hourly Fay Rata x
2080 Hours x 30%),

Hon-Performance: IF FACILITY toncludes, In ity dals discrelian, tha oy
Personnel provided by MAXIM have engayed’ in_miacanduet, or have been
negigent, FACILITY ma require the Pervonnal b [save the promises.and wil
notify MAXIM immedlataL In Writing, providing In reasonabio dotall the reason(s)
for such glsmissal, FACILITY'S ohligalion to tompengats MAXIM for such
Pargonnels services wil be limited to the number of houts aciually worked.
MAXIM will not reassign e individuat 15 FAGILITY without prier approval of the

FACILITY.

Right to Dismlas, FACILITY may roquael the diamissal of any MAXIM
Personnel for any reasan, FACILITY agrées to nolfy MAKIM of any such meton
immadislely In wilting, providing in feagonable detat the repsom(s) fur such
dismlassl, FACILITY sholl ba obligntad to companaste MAXIM for aif Parsonnel
tourg worked prior to dismisssl,

Floal pollcy. Sublest bo rﬂor wriltan notficalion, FACILITY may veassign
parsonns! {0 a diftarent FAGILITY dapariment, urdl, $sclily, or to s difarent stalf
classiication (rerélngfter *Fioat), i Personne! salisly the roquifie. spechlly
quollfizetionn, K FACILITY Floats Fersonna), (he Persanael must perform the

. Capyright 2007-2006
avioer e dbis-Maxim Staffing Bohiient . X
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dutien -of e revised assiynment as if Y ravised susl niment wers s griginal
asvignmant.  FACILITY wil provide e Parsonnel W gddiilcnm avizatation
mgarging e Floal 39 necessdny. 1 Personnel Froais to 2 salf tlsasificaition hat
nae B 'ower eimbursanent ruls, lhen the roimBurwerment tot that waa spplizodle
& e original Pamernal silgnment rerais e applizable reimbuisamant rald
fanpile e Flam. I Pursone! Floals 1o 2 sl sessiftation that haa 2 higher
SairAbursecnent zatd, then i mimhursemend iy that & apelicidia to the rawly
assignad aeall slassificadon 13 iy appicabla reimpurswmant rate Tor 4 long 43
1ha Barsanngl sonfinven o wark it thal wisit classificartion.

Szotion 140 Insuranze. FAGILITY will maintain st s sols axpanse velld voliclas o gunarsl
and professlonal fiatility Jnsuranca with minimgm Uit of 31,000,000 per
occurrance and $3,000,000 annual pggregate tovaring the aclsor proiasions of
is smployass, condracion and agents which may give tisa labiilty In
conrieciian wiih the Sarvicas undar this AgeeerTiem. FACILITY will giva MAXIM

. prompt written notice of any maleral change It FACILTY coveriga.

Section 319 Incident Reports. FACILITY whall teport 1o MAXIM any unexpocted incident
Khown 1o Involve-any Pessonrel (sueh as Personnel arors, unanticipatad deaths
ot othar ynaaticipated patient-related avents ot injurles known o ba aftributable to
Peraomnel, Bnd any zafaty hazards known {o b relatad to fhe Sarvices provided
ky Persannel} i the tncident may have an adverse [mpact on the FACILITY
sndior MAXIM in order 1o comply with MAXIMS Incidant fracklog program.
Conplaints and grisvances regarding MAXIM Perionnel may bareported to the

tacsl MAXIM representitiva st any tms.

ARTIGLE 4, NAITUAL RESPONSIBILITIES

Sectian 4.4 Non-dfacrimination, Neither MAXIM nor FAGILITY witl discriminate on the basls
of age, race, colar, natlonal origln, religion, $ex, disabiity, belng 8 qualified
dissbled velsran, being a qualiled veteran of tha \isinam are, or any othar

category protected by faw.
T s MP!

Sactond.1  involcing. MAXIM wid augply Persunnel under tis Agroament al the ratas fistet!
In the Atlchmant(e). MAXIM wil sugmit Invoices lo FACILITY overy week far
Parsonnel provided to FAGILITY duing Whe precading week. Invoicas shall be.

submitted to ha following addrass!

Eik Grova Unifled Sehool District
8510 £k Grove-Flarin Road

EI Grove, Cn 95824

ATTN: Rebaccs Santoa

Suctton 5.2 Payment. All amourita due o MAXIM ara dus and payabla within thirty (30) days
kam date of lavoics. FACKITY will send oll payments o (he addreas sel fotthion

the Inyolkes,

Beolion 5.3  Late Payment. Paymants not recelvid within thily (30) deys.from the apploablo
involce date wil sccumuiaia Intarest, unvl paid, at tha rate of oné and ane-half
parcant {1.6%) pa¢ month on the unpald balance, equating ta an snnu
percaniage rate of eightean parcent (18%), or the maximunt rata permitlad by

ppplikabla law, whichever |6 lezs.

Suction 54  Rals Change. MAXIM will provide FACILITY' &l least Wirty {30} Gaye edvance

wiftten nolice,of iy change In refas.
FicTity Stflg Agreemant e:ﬁ’"“"- t 2007-2008
e e M VAhoure Bevion Inc dne M Btatng St L. L . L JaRghu Russend:
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Baclion 5.4

Sacilon 8.2

Suclion 6.3

Boction 6.4

Haction §,5

Yuctlon 8.6

TJAM 16 1935 B33

ARIICLE . SEAERAL TERHS

Jlppandont Corbastons.  MAYN and FAGILITY. 2 hdapandent gl
sniitias, Mtaihlr‘ag T thia Agreament shall e zonsiued o treats t reisiionship
of smployer and amgloyes, or pincipsl wnd agent, o¢ any rtallopahlp sther than

that of ndepandunt pasties tantracling with sach gthir solalyfor e pumosa of

gamying out ihe terms of Yiis Agraemant. Nalihar WIAXIM ner FACIUTY not any
of their 7aspastiva agents 3t smpicyees ‘shall controd or hiye ey Aght to contrel
the sctivities of the Sthar pacty In camying out tha talms of s Agresmont.

Assignment. Nelther party may sasign this Agreament withoul ike prio-written
sonsent of fhe olher pady, and such consent Wil not %0 Ureazonably withhald,
No such consent will be required for sueignment to an antity ownad by or undes

camurion gonirol with assignor or In goninectie with ary acquisition of afl of the

atsols or capitel thck of @ pary, provided however, the' sasigning party Wil
provida nellce of sugh fransyction 1o the.other party and revaln Ally responsible

' for compliance.with ai of e tartme of t1ls Agraerment

Indemnileation, MAXIM agrass o indeqmity and hold harmiess FACILITY, end
ils directors, sficars, and agents from dnd againet any and !l elalma, actions, or
llatifitias which may te essertad ngainst tham by thid partias In.connection wilh
the sdle nogligent pérfnnance of MAXIM, its tirectors, officers, smployaess of,
agents undar {hla Agreament only. FAGILITY -agroes to indamnlly and hoid
harnless MAXIM, It direcdars, a¥ﬂm. sharaholdery, smployees and agants
from @A againat any and all olaims, ctions, ar (labllites whith may be sssartad
against tham. by thind parties In commection with the negipent performanca ot
FACILITY, s dirsciors, officers, employess, contraciors or Boanis undar §hls

Agreement.

Atornsys’ Feos. In the everi oior party ¥ required lo cbtain legal asslatines
{including In-heuse counsel) to enforce its fghls under this Agraement, of fo

collsct any monius due 16 such garty for sanv povided, tha prevailing party

shall be entitled to recelve from the other party, o ‘additon % all cther sums dus,
reasonable attnm?'a fate; coun conts and expanses, If any, incusred enforcing
{ts rights andfor collecting Itz manion. .

Notices. Any notice or damand requlred under this Agreemenl will ba In wiitrg:
wil be personally servéd o senl by certfied mall, return racalpl requasted,
postage prepald, or by 8 recagrized ovemight carmer which provides prool of
toceipt and wil ba gent ts the addfesees belgw. Elfher party may changs the
eddrass to which nolices are sent by sending wrillan netiee: of such change of

#ddrost (o ths othar pacty.

" ElGeove Unificd Schoo! Distriet  Maxim Hualiheara Services, Inc. :

9510 Elk Grove-Ftorin Road . 7227 Lge DeForest Drive
Elk Grave; Cu 85826 Columbia, MD 21048
ATTN; Rebocca Santos ATTN: Contracts Departmsnt

COPY O,

Maxim Stafling Solutions
2020 Huiey Way Sulte 110
Sacramento, La 95025
NTTN: Jordan Buhaglay

Hendings. The heedings of seciions and subselions of this Agreemant are for

raforance only snd wil nit altsct In any way the maaning of interpratation of this
Agreement,

Capyriant 2boT:

Faclity Stsifing Agresmant ~2008
ey Houlthopry-Barvioss e dlblabiasim Sieftag Saktiot®.. oo AlRghls Rotervad
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Szatan 8.7

Bection 5.8

Seatlon 5.9

Syzlion 840

Section 8,11

Sectlon 1,42

Soctlon 6.13

RY

Sectlon 7.4

Facily Stafting Apreumisnt.
- -—Mammﬁmmammlm-wmw Stafiing Golutiona AN Rights Fl

Je 16 1596 B3I33

Eirilen Seavrast; Gaunlarpacm T8 Agraumsid coniftiies he srfirs comyisl
suhpuan FAGILITY nd MAXIN regarding tha sevvicss 1o 9.2 provicad Baraundarn,
ARy Igreamants, promisss, aegoiaions, o ;aé:raz;emmmm Aot spely
ferth In his Agmsarteni aes of o forta o gat  THIA Agradismt may 2
ssouted In any mambar of.pounierparts, easn of ‘wrilelt Wil be desined s ba he
original; bet &) of which shal sonsitts ona snd ine same docuyrent No
smandmenia 1o 1l Agresment will be stfeclive yniess made Tn wrling and
signid %ygduty agtnorized reprassniatives of both paries wiospt &5 proidad
Sacton 5.5

Availability of Bersonnel, The partss agree thal MAXIN'S duly to supply
Personnel o1 requesk of FACILITY i subjacl o the avallabiity of quallfind MAXIM
Personnel, The fallune of MAXIM 1o provide Pargonnal or tha filure of FACILITY
to recuest Personnel shall rasuit in na panally lo FACILITY of any perty selming
by or through # and shall nat Hilute 3 dreach af s Agreermant.

Compllsnce with L, KAXIM ogries that al) sarvices provided purguant to
this Agreement shall be peddormed n compiance wittrait-applicable federal, Hate,
andior Jocal rules and requiations. In the event that appiicably federal, siala of
Incal laws and reguations or applicatia accrediling tody standards ure modified,
MAXIM resarves tha fight 1o no FACILITY ln'writing of any mogifications 1o the
Agreamant in order o ramaln in comptiance with suph law; rule o requiation.

Swerzbilty, (o the event thal one or mone provision(s) of tils. Agreamant 2
deemed Ynvalld, unlawtul andior unenioresable, then orly that provision wil ba
ommittad, #nd will-nl affect the valldity of anfarceablity of any other provision; the
semaining provisions will be deemed s contlnue infull forca and effact.

Governlng Law, Jurisdiction. This Agraemant will ta govemed ty and
conatrueg In accordance with the lawn of the State of Marytand, without ragard 1o
itw principles.of confiict of laws. Any dispute or ciaim from hls Agreament shall
te resoived exclualvely in the fedaral and state cours o the Stale of Maryland
snt tha peries heriby frevocably gubmit to- the personal jurlediction of pald
coirts and woive all defensas therelo,

Confidentlality. The porfies agree {o kadp the tama -and eonditions of hls
Agreement, and any Informalion sxchanged or obtained héreundes sirially
confidential, and not ta dizclose. such Information and malsrials fo any ihird party,
axcept purstrant to a courd ordar o appiicabila law, rule of ragulation,

Limitations on Liabllity. Neither MAXIM nor FACILITY will ba rasponsibie for
special, indinpct, incidental, consequantsl, or other similar damages, inciuding but
net lmited to oat profits, that the other party may Incur or sxperiencs in
connection with this Agreamant of the sarvices rovided, however caused, even it
such party has baen advised of tha posslbifity of such damages.

s E E

HIPAA Compliance, In jnstances whero MAXIM racsives Protected Hoalth
Infarmation, (herein refarred to ag *FHI") In connaction with the-sarvices provided
10 FACILITY, MAXIM and FAGILITY agres that they shall each:

1) comply with the Bpplicable provisions ol the Admiristrative wimplification

section of the Health Inguranca Portatilly and- Accountablidy Act of

1995, gy codlfiod nt 42 L1.5.C. § 13204 through ¢-8 SHIPM'), and the
requiraments of any regulations promytgeled theraunder.

2) not yie or furthar glaclese ary PHI corcerning @ cllantipatent other
than as parmitted by this Agresement, {he requiremonts of HIPAA andiar

Copyright 2007-2000
sasrvad
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C ' ' applicsisle fexargl Mgulations, Both Piiles shad piamant AppRBARS

saisguzgs o pravart e usa e daclysind of 9 dllania/aisnt's FHl
odhar e 52 peerrddad Jor by thia Agroaeeni -

3} raperl sny violafiona, wsa andior distlosurs o &

pmmpty
,r:lienwpaﬁmh PHI Rt provided for by
wraclicable, upon bicoming aware of the

andlor Feckosurs.

Ssolion 72 Sreach of Confidentiality, in the evert thal sithef

ity Agreeiment-ay ool 23
itnproper vioialion(s), usa

pary 1 i teeach of any

provislan(s) of this Articla-and Secon 8.12 of This Agreament, It shall Immedislely
advixe the opposite party and lake weps 1o rermedy such bireach, including, bt

not Uitad to prolesting againet lhe consequencas of
1 viciatian of this Agréarant, Both parties acknow
the PHI, In any manner incansiatant with this Agreems

and contnulng domage snd thet tha party damag

gy disclosure of use of #HI
dgo that uge of disclosure of
ni, may rowtilt In Irreparibie
ad by the disclasure shall have

1he right to uook lagal and equitabls roked, nciuding iniunciive rellef, without the
necassty of gosting band or ather secud necassary to protect against ay
tranch o threateniad bresch, Including, without fienltaticn, Injunctive rellel

FACILITY and MRAXIM have scknowlsdged thalr understanding of &

fe agreament o the

mulal promises writtiin above by axevuting and dafivering this Agreament de of the date set

forth above,

CLK GROVE UNIFIED = SCHO MAXIM THCARE SERVICES, INC.
« JSTRICT : . DI M STAFF
et (PP 4

CIET

Signatdre " : Signafure

_.%Eﬁa' g L Mnglay. &g_ﬁ%kszg%mﬂ.&mw
PigedRane & e, oy Sewncss PO Nama 8T

— ] ipofol ‘ i

Date: L . Date

Steffing Agresmant
e 'W%W&T%WWUWMINWI”" o

JAN 16 1996 @333

Copyroht 20072008
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ATTAGHMENT A
Baza BTArFING SoLumions
FAILITY BT ARG RATEE Fon
rovE Uimnen 3ERCOL, DISTAIG]

Elx Gaove - )
Charges Wit ba basad on tha fallowing hourly rate Soheduls ifsctive Auguat 13, 2008}

Barvice Waskday Raté Waekend Rats
RN $58 $68
LW $50 $50
*vist $125 $125

* {/isk appfion ko any RN orLVM sarvices Satween -2 ‘Toues. (n sddition, o iinkmurn hocirly mguiraments will apety

Weekend. Weekend ratas will apply to shifts beginning at 11:00 p.m. on Friday ard ending &t
7:0G a.m. on Monday. ‘
Orisntation, Rales lsted sbove wil be. chargad for all tme. spant in reguired FACILITY
orantation,

Overtime, Ovarfima rates are charged for gll howrs worked in axcass of farty {AC) par waek or
according 1o applicable state law. Overtime musl have FACILITY suparvisory spproval. Tha
‘avertime rata Is ona-and ang-fialf (1.5) ines tha regutar biting rate for auch hoars.

Holidays. Hollday rates wil apply to shifis beginning at 14:00 pm. the night bafore tha haliday
‘throtght 11:00 p.m. the night of the heliday. Titye. and one-haif wil e charged for the folawing

holidays;
New Year'a Eva [rom 3PN} - Thankegiving Day
New Yaor's Day Labor Day
Memeial Day Chrisimaa Eva {tram 3 £M)
Indépendance Day Chuistrias Day
Egatar . Presidants Day
Martin Luther King Day Pianagr Day {Litah Only)
ELKX GROGVYE UNIFIED SCHOOL MAXIM HEALTHCARE SERVICES, IN
DISTRICT: Diay IMSTAFFING 8 QaNa:
1 Jor—" e,
) /

751

] e

o ‘ifngg L Maeke
Printed. ETp, 0t SRVIEE nted Name & Tite
ﬂfﬁﬁ?ﬁ;’ pﬂppﬂ’"' ﬁ-’ ‘2

Date )

28
Dats

Fecity Statfing Agrsament Copjright 20607-2008
et e+ o+ gy H NGRS Syl InG: e Masdm Sifing Beidtions-- - ARt iteanmd. ... s
4109124213 PRGE, 69
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AGDRD, GCERTIFICATE OF LIABILITY

- IJN\‘?‘E OO )

{MSURANCE 18,1290

PRenigah (510} 5283130 Fak) {818} 525-2031
Altas Paztnars, Ine
D19 Comaztoga Romd .

ROLOER, THE CERTIFICATE DOES WY -A)aﬁm EXTEND R
ALTER TH Tiap poLcES BELOW.

THIS GERTIFIOATS T BAUE] BB A MATIER OF JNFORMATION
SNLY AND COWFLRS NO RIQHTS ‘UPQH THE CERTIMGATE

TEp, THE COVERAGE AFFORDED BY

T227 Lea Deforesrt Dmive
Colunbia MD 21048

Bullding %, Suika 111

Rogambnt Ba 19010 INSURERS ATFORDING SOVERAGE NAIG#

IKSURELY wsureA s Undasyritasy Tlayda

Maxin Healthears Bézvigas, Ine. pisunea & Travelerd Propariy 25874
(mstpep AT South Insurance Co 40258

| st
i
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. AGREEMENT FOR

SUPPLEMENTAL.STAFFING-A'GEN_CIES' |

ThlS Agreement is entered into this January 30, 2013 by and between Elk Grove Umﬁed.
EGUSD District and Valley Heaithcare Systems Inc. (“Agency")

ARTICLE |
RECITALS

1.1 EGUSD District. Elk Grove Unified EGUSD {EGUSD) is licensed as a general
education School,

1.2 gengy Agency is ilcensed as.a health registry-and is qualn“ ied o make

services at EGUSD. Health professlonals shall be referred to collectwely herein as
"Agency Employee(s)

1.3 Purpose of This Agreement. The purpose of this Agreement is to set forth
the terms and conditions pursuant to which Agency shall provide Agency Employees to
EGUSD upon request from EGUSD.

NOW, THEREFORE, EGUSD and Agency hereby agree as follows:

ARTICLE H
SERVICES

2.1-Provision of Agency Employees: Preassignment Screening. Upon request by
EGUSD, Agency shall-use its best efforts to assngn temporary Agency Employee(s} to
EGUSD in full compliarice with. all the provisions of this Agreement. Agency shall
carefully screen Agency Employee(s) to determine their qualifications:and competence

prior to referring Agency Employee(s} to- ‘EGUSD. This screening by Agency: shall

include, but' not be limited to, . obtaining  all pertinent information (hereinafter
"Preassignment Screening Information®} concerning ‘the past emiployment, licensure,
certifications, education and. professuonal skills of Agency Employee(s). In addition,
EGUSD may, in its ‘sole discretion require Agency to conduct a full background/criminal

record check on the Agency Employee to bé assigned at EGUSD, the costs of which

shall be absorbed by Agency. All-Preassignment Screening Information shall be- made
immediately ava'ilable-to EGUSD by Agency upan request by EGUSD.

2.2  Qualified Agency Employees. Agency agrees to provide EGUSD

compe_t'e_nt' personnel (hereinafter "Qualified Agency Employees") as requested by

EGUSD to mest EGUSD's supplemental staffing needs.




The: existence of the requzred work experience, licensure andlor prefessaonal
certification, and the results of a background/eriminal record check shall be confirmed by
Agency when. it acquires the Preassignment Screening Information from . Agency
Employee(s). EGUSD shall have. the right to.demand proof from Agency that any
individual assigned to Hospital by Agency satisfied the criteria for "Qualified Agency
Employees," and EGUSD shall also have the right, in its sole discretion; to refect the
assignment of any Individual who it deems fails to satlsfy the eriteria for Qualified

Agency Employee

' 2.3  Availability. Agency agrees to have Agency Employee(s) available for

EGUSD twenty-four (24) hours per-day, seven (7) days per week. Agency's abligation to
provide requested Agency Employee(s) Is limited by the availability to Agency of
Qualified Agency Employee who are ready, willing and able to accept a EGUSD
assignment,

24 Work Reduction- N/A

25 25  Patient Care. Pursuant to Section 70711 of Title 22, Agency
understands and agrees that Hospital, with its Medical Staff, retains professional and
administrative responsibility for Services rendered to Hospital patients. Further, Agency
shall conduct its activities in providing Services hereunder- consistent with relevant law
and. regulation, the Medical Staff Bylaws, the Medical Staff Rules and Regulations,
Hospital policy and procedures, Title 22, the standards and reguirements under the Joint
Commission for Accreditation of. Healthcare Organizations, professional standards,
Hospital philosophy and valugs. The parties understand and agree that this provision is
intended to fulfill requirements of Joint Commission and state law and is not intended to
modify the independent contractor relationship nor mutual indemnification requirements
between the parties herein.

ARTICLE It
QUALIFICATIONS

3.1 Agency Qualifications, Agency shall meet‘the‘fo’llowing qualifications:

3.1.1 Licensure. Agency must mamtam licensure in good standing as a

health care support organlzatlon pursuant to.any apphcable federai laws and the laws of
the state of Nevada;

312 Warranly, Agency must 'wa_rrant_ at -all times during the
effectiveness of this Agreement that Agency Employees who provide services to
Hospital pursuant to this Agreement shall bé educated, tralned, and licensed.to provide
the requested services: as well as. meet the general emp!oyee and other requirements of
- Hospital and as set forth herein:

3.1.3 Quality Assurance/Peer _Review. Agency shall accept

responsibility for and maintain an active quality assurance/peer review program, which
meets Joint Commission requirements, for its employees and the services they provide
to Hospital. Further, Agency agrees to provide Hospital with documentation evidencing




such actnwtms upen reasonable request

31 4 OSHA Comghance To comply with OSHA regulatlons concernmg
Occupational Exposure to Bloadbcrne Pathogens Agency shall have the followmg in

-effect;

- 3.1.4.1 Exposure Determination.'ReCerd ‘of Agency Employees
having or likely to have direct exposure fo blood/ather potentially infectious fluids.

3.14.2Tralning_and _Education, Of Employees Record of
employees participation in an education and training program upon orientation and
annually thereafter. The training program shall contain the following elements:

3,1.4.2.1 Explanation of epidemiclogy, clinical presenta-
tion, modes of transmission of HBV/HIV;

3.1.4.2.2 Information on HBV vaccine, efficacy, safety and
benefits;

3.1.4.23 Expianatio_n of use and limitations of methods of
control which may prevent/reduce exposure,. including the universal precautions,
personal protective equipment, and work practices;

3.1.4.2.4 Infectious waste handling and disposal;

31.4.25 Explanatnon of Biohazard/biological hazard
symbol and -color-coded systems for identification of biological hazard; and

3.1.4.2.6 Explanation of procedure to follow if an exposure
incident occurs and available medical follow-up.

. 3.1.4.3 Hepatitis B Vaccine: Record of Agency Employee
vaccination or declination of HBV vaccine.

3.2 ualified Agency Employee_Qualifications.  All individuals providing
services pursuant to this Agreement shall meet the followmg Qualified Agency Employea
qualifications:

321 ‘Licensure_and Experience. All individuals providing services
pursuant to this Agreement shall be licensed or certified, as appraopriate, to prowde the
services described herein. And preferably have at least one (1) year of prior work
expefience in a United States hospitai in the speclally area to which they would be
assigned-at Hospltal

3.2.2 CPR Certification. All :nd;v;duals prov:dmg services pursuant to
this Agreement shall be certifl ed with respect to providing cardiopulmonary resuscitation

(CPRY:

3.2.3 Health Examination and Immupizations. Agency shall provide
Hospital with proof.of Immunization, health examinations, and tests required by Hospital,
including but not limited to health examination (requnred annually) Tuberculosis




for individuals providing services pursuant to this 2

B 16
- 3.24 ';No‘n-EmploveeAS' EGUSDMdividuals providing services pursuant

to this Agreement shall not be hosifital employees presently and shall not have been for

twelve (6) manths previous to the time when services are provided. - L

- 3.2,5 Standard of Care. Individuals shall be qualified for provision of
services pursuant to this Agreement only in the event that they provide care consistent
with the scope of their individual licensure, the scope of their individual training and
education and consistent with EGUSD palicy and procedure, rules and regulations, and
directions of EGUSD staff.

3.2.6 Confidentiality,. Individuals providing services pursuant to this
Agreement shall maintain the confidentiality of all information and medical records
associated with patient care at EGUSD as well as maintaining:the confidentiality of any

quality assurance/peer review activities which they participate in- or leam of regarding

EGUSD. | | ’

. .3.2.7 Additional Qualifications. :Individuals providing services pursuant
to this Agreement shall at all times provide services in a manner consistent with relevant
law, regulation, accreditation standards, professional standards, EGUSD policy and
procedure, and EGUSD philosophy and values. Further, such individuals shall at all
times provide services in a manner consistent with relevant standards for such services,
including but not limited to those within Title 22. Joint Commissian for Accreditation of
Health care Organizations, Medicare regulations, and the standards of practice for allied

- health professionals.

ARTICLE IV
AGENCY HIRING, EVALUATION, AND DISCIFLINE OF AGENCY EMPLOYEE(S)
41 Skilis Test. EGUSD may, in its sole discrefion, require Agency

Employees to take Hospital's medication and clinical skills test if applicable. All Agency
Employees are subject to approval by EGUSD prior to placement. Agency Employees

will professionally, ethically and: diligently carry out their responsibilities -hereunder in

order to serve the best interest of EGUSD and EGUSDs students.

4.2 Screening. Al Agency Employees supplied by Agency shall be
appropriately screened by -Agency In accordance with the terms of this Agreement and
policies and procedures consistent with the then-current published standards of the Joint
Commission on Accreditation of Health care Qrganizations.

43  Non-Discrimination, Agency shall not unlawfully discriminate against its
employees, contractors, staff-or agents and will fully comply with any and all applicable

local, state and federal anti-discrimination and employment-related regulations, statutes

and judicial decisions. In the event that any court, enforcement agency, government
entity ‘arbitrator or other adjudicator finds for purposes of employment discrimination
liability that Agency Employees are joint employees of Agency and EGUSD, Agency



shall pay the costs of EGUSD's legal defense and fully indemnify. hospital against any
and all legal claims asserted against EGUSD or EGUSD's employees, that are
predicated in any manner on such a finding of joint employment per the terms of all the
indemnification provisions of this Agreement. o _

4.4  Documentation. The following documentation must be available to
EGUSD by Agency, or Agency must cause Agency Employees to provide, for all Agency
-Emp_}qyaesz. Co :

. (a). Proof of current original ficensure and appropriate certification in
the state of California.

(b) Proof of a minimum of one (1) year preferred experience
{including agency experience) in a school setting within three (3) years of assignment fo
EGUSD. :

{c) Proof of current/valid CPR certification.

{d} Proof of anhual in-service education in fire, safety, and infection
control. (Wages for time spent in.all in-service education required under this Agreement
re at the sale expense of Agency and shall not be charged to EGUSD

{2). Proof of compliance with ‘applicable immigration laws and
maintenance of current 1-9-documentation.

{f Minimum of two (2) professional references (on file at Agency and
available for Hospital review upon request), _ _

Q) Copies of each category exam and the acceptable passing scores
for such exams. ' ' o
{h) Agency Employee(s) must be able to speak. wiite and read the
English language sufficiently to communicate with patients and staff and to compiete
required documentation,

{i) Each Agency Employee(s) shall present upon arrival at EGUSD
and wear, if required, a photograph identification supplied by Agency or such Agency
Employee shall be deemed "not qualified” under the terms of this Agreement.

' )] Negative 10 panel drug screen within the last 12 months

(k) OIG Exclusions verification

45 Dress Code. EGUSD shall communicate its dress code reguirements to
Agency. Agency Employees assigned to EGUSD must comply with these requirements
or they shall be considered as failing to satisfy the criteria for A Qualified Agency
Employee under the terms of this Agreement '

4.6  Evaluation. At the request of the EGUSD, Agency shall make available a
_legible copy of the most recent performance evaluation of the Agency Employee
assigned to EGUSD. o :

4.7 Investigation of Complaint. Agency shall immediately investigate any
complaint against Agency Employee received by Agency or EGUSD or made by
EGUSD. A written report, stating the investigative findings and Agency's action, shall be
filed with EGUSD within ten (10) working days of the complaint. EGUSD shali have no
" ohligation.to pay ‘Agency for time worked by Agency Employee in such time involving
misconduct by Agency Employee. For offenses resulting in a state licensing board of
investigation, hearing or.other proceeding, all investigative and hearing expenses will he
borne by Agency. Such investigations shall not involve EGUSD staff, employees,
medical staff, volunteers, agents, efc., or records. No parmission is hereby granted to




Age:nc':y for access to EGUSD records.

4.8 Removal of Qualified Agency Emplovee. If in the sole discretion of
EGUSD, any individual assigned by Agency is incompetent, negligent, or has engaged
in misconduct, EGUSD may require such Agency Employee to leave its premises and
shall inform Agency of this action immediately. Agency will make every possible effort to
replace such person with a qualified Agency Employee.

TICLE V
ASSIGNMENTS, TRAINING AND POLICIES AND PROGEDURES

51 Assignment: Scope of Services. EGUSD- has and retains the sole
discretion to assign duties, shifts. units, assignment, stc., to  Agency Employes(s)

during hours worked at EGUSD. Agency shall cooperate and assist Hospital in

coordinating requests for service and scheduling of Agency Employees for service

pursuant to this Agreement. Services rendered by Agency Employee(s) at EGUSD

shall include normal duties for defined In the general job description of the Agency.

Employee in a EGUSD setting, direct patient care, documentation of such care, and

communication and reporting to the other team members with respect 1o such patient
care.

52 Reassignment. Agency Employee(s) initially requested for a particular
area may be feassigned to other areas by EGUSD after arriving at EGUSD or at any
time while working at EGUSD, subject to Agency Employee(s) professional
gualifications. I Agency Employee(s} refuses an assignment and Agency Employee(s)
has not commenced work, EGUSD shall not owe Agency any amounts in connection
with said Agency Employee(s). If Agency Employee(s) refuses an assignment after
commencing work, EGUSD shall owe: Agency amounts only for actual hours worked by
Agency Employee(s) and shall not owe any penalties or other fees as a resuit of any
termination of Agency Employee(s) assignment. .

5:3. Compliance with Law. While workin_g at EGUSD. Agency Employee(s)
must comply with-all-applicable state and federal laws and regulations (including Title
22), Joint Commission standards and with all EGUSD policies and procedures.  «

. 54  OQrientation. Orientation is requ'ired by EGUSD and will entall a review of
EGUSD's policies, procedures and equipment. Orientation will be waived for Agency

Employee(s) who can show proof of working at the facllity withinthe previous year or at
the EGUSD discretion. _

o ~ ARTICLE VI
EMPLOYMENT STATUS OF AGENCY EMPLOYEE(S)

6.1 Employment Status. Agency Employee(s) assigned by Agency to EGUSD

under this Agreement are employees of Agency and are not smployees or agents of

EGUSD.




6.2  Employer Responsibility. Agency has, retains and will continue to bear
- sole, exclusive and total legal responsibility as the employer of Agency Employee(s).
This responsibility: shall include; but not be fimited to, the obligation to ensure full
compliance with and satisfaction of: '
' a.- All state and federal payroll, income and unemployment tax require-
" ments : C
b, All state and federai wage and hour requirements;
¢. All Warkers' Compensation insurance requirements; and
~d. All other applicable state and federal employment law requirements
arising from Agency's employment of Agency Employee(s), the
assignment of Agency Employee{s) to EGUSD and/or the actual work
of Agency Employee(s) at EGUSD. :

83  |ndemnification. Agency agrees to-hold EGUSD harmless, pay the entire
costs of EGUSD's legal defense and fully indemnify EGUSD ‘against any and-all legal
claims asserted against EGUSD or EGUSD's employees, and/or liabilities Imposed
against EGUSD or EGUSD's employees, that are predicated in any matter on a finding
by any court, enforcement agency, government entity, arbitrator or the adjudicator that
Agency Employee(s) are joint employees of Agericy and EGUSD. g

ARTICLE Vi
FEES AND INVOICING

_ 7.1 Amount of Compensation. Rates charged to the EGUSD for each
category of Agency Employee are listed in Exhibit A. These rates represent the entire
rate to be charged to Hospital for Agenicy Employees and are not subject lo adjustment
for any reason, including but not limited fo, overtime, premium pay, differentials, travel
housing, ete. '

7.2 Billing, Agency shall provide EGUSD with -an jitemized statement with
respect to services rendered in the previous work week. Should EGUSD not provide
specific, written Instructions for biling statements, all invoices shall be serially numbered
and shall contain the following information by specific EGUSD: :

Agency Employees name -
Waek ending date of applicable work week
Total hours worked '
Hourly rate

Total charge

Additional charges identified

~paooTy

Moliday rates listed on the rate schedule (Exhibit A) shall be applicable on the
following holidays only: _ _ - E S




7.3 Manner of Pavment EGUSD reserves the rrght to correct ‘efrors on
invoices or b:lls and pay to Agency only corrected amounts, and EGUSD shall not be
charged any penaities, interest, late fees, etc., on amounts deducted In good faith from
any invoice. EGUSD | shall pay to Agency undisputed amounts consistent with the
_ billing statement provided by Agency as above. Such payment shall be made by EGUSD

within thirty (30) calendar days of remittance of the billing statement referred to in
Section 8.2 above. Such payment shall constitute compensation In full for services,
travel reimbursement, meals and incidentals, lodging expenses, and any and all service
expanses rendered pursuant to this Agreement. ‘A charge in the amount of (1.5%) per
full week or partial week, compounded on any outstandmg balance shall be made on
any and all: amcunts{s) pastdue.

7.4  Binding Agreement. Any assignees, successors or holders of Agency-
interest under this Agreement shall be bound by the terms of this Agreement in full,
including Secfion 7.3 above,

ARTICLE XIH

INSURANCE W

8.1 Insurance. Agency shall purchase and maintain during the duration of this
Agreement and after the expiration of this Agreement as provided below. the following
insurance coverage: '

_ {a} ~ Workers' Compensation. Workers Compensation and employer's
liability coverage for Agency's legal and statutory obligations for damages due to bodily
rnjurres erther by accident or disease, ocgurring to Agency's emplcyees. agents ar

(b}  General Liability Insurance. General liability covering Agency, its
agents, employees, and servants for bodily injury, personal injury, or property damage
glaims ‘arising out of the premises, products or activities. of Agency. Minimum limits of
liability for the above coverage shall be two million dollars ($2,000,000) per ocourrence
and four million dollars ($4 000, 000} in the aggregate for bodily injury and property

damage

(e} 'Profess_'ional Liability Insurance. Professional liability covering
Agency, its agents, employees, and servants for bodily injury and personal injury claims
of patients arising out of the rendering or failure to render care by Agency Employee(s),
Agency or its agents, employees, and servants. Minimum limits of liability shall be two
million-dollars {$2,000,000). per occurrence and four million. dollars-($4,000,000) in the
aggregate. In the event such coverage is through a "claims made” policy and is either
canceled, replaced or nonrenewed, Agency shall obtain and maintain extended
coverage (“tail"} insurance cmrenng occurrences durlng the effectwe perrcd of this
Agreement, ' _ .




- {d) Unemg]oyment Insurance Unemployment insurance as required
by law for all employees

(e)  Automobile insurance. Automobile liability if Agency provides
personnel for home visits covering Agency, its agents, employees, or servants for
property damage and bedily injury claims of the public arising out of the ownership,
maintenance, or use of vehicle, either owned, nonowned or hired. Minimum limits of
liability for the above coverage shall-be one million dollars ($1,000,000) per accurrence
and three million doltars {$3,000,000} in the aggregate This coverage may be prowded
under Agency's general Ifablllty pohcy

The policies required herein shall provide for written notlce 1o EGUSD at least
thlrty (30) days prior to' the cancelfation or modification of any ‘above-mentioned.

insurance. Further, Agency shall provide EGUSD with ceriificates of insurance as
evidence that all coverage required under this Agreement have been obtained and are in
full force and effect. EGUSD shall be named on ali policies required under this
Agreement as an additional insured per the requirements of this Agreement. Certificates
of insurance must be supplied within five {5) days of effective date of this Agreement ar
the effective date of any renewal period of this Agreement. Such policies and the
insurers there under shall be subject to reasonable and good faith approval by EGUSD.

ARTICLE IX

TERM AND TERMINATION

9.1  Term. This Agreement shall be effective for a term of one (1} year from
the date of execution and will automnatically renew every year there after.

9.2  Termination. This Agreement may be-terminated by either parly, at any
time, for any reason, upor thirty (30) days’ written notice to the other party.

ARTICLE X
RELATIONSHIP OF THE PARTIES

104" Independent Contractor Status. In the performance of the work, duties
and obligations under this Agreement, it is mutually understood and agreed that Agency
and the Agency Employees it employs are at all times acting and performing as
independent contractors. Further, nothing in this Agreement is intended nor shall be
construed to create between EGUSD, Agency, and Agency Employees providing
services pursuant to this Agreement an employer/employee relationship, a jeint venture
relationship, -or a-lease or landlordtenart relationship. Therefore, the partles understand
and. agree that EGUSD is not responsible in any way, directly. or inditectly, for any
employment-related benefits for Agency or its employees. Such benefits. not covered
include, but are not limited to, salaries, vacation time, sick leave, disability leave,
Workers' Compensation, Soclal Security, or health benefits. The sole interest and
responsibllity of Hospital is to assure that the services covered by this Agreement shall




be performed and rendered in a competent, efficient and satisfactory manner. In that
regard, Agency and Agency Employees shall abide by appropriate bylaws, rules,
regulations, policies and procedures of EGUSD.

: 10.1.1 Subcontractors. A;g_ency will not enter into subcontractor
* agreements to fill EGUSD staffing needs.

10.2 . Non-Exclusivity. It is understood that the arrangement between the
parties to this Agreement does net in. any way constitute an exclusive arrangement.

Further, it is understond by the parties to this Agreement that the EGUSD may contract

with other agencies or entities for the provision of similar services.

10.3 Indemnification. Agency shall save and hold EGUSD harmless from and
against and shall indemnify EGUSD for any liability, loss, cost, expense or damage
whatsoever caused by reason of any injury sustained by any. person or to property by

“reason of any act, neglect, default or omission of Agency or any of its agents,
subcontractors, employees or othier representatives. If EGUSD is sued in.any court for
damages by reasan of any of the acts of Agency, its agents, subcontractors, employees
or other representatives referred to in this section, Agency shall defend said action {or
cause same to be defended) at its own expense and shall pay any discharge and any
judgment that may be rendered in any such action. If Agency fails or neglects to so
defend said action, EGUSD may defend the same and any expenses, including
reasonable attorneys' fees, which EGUSD may pay or ineur in defending said action and
the amount of any judgment which EGUSD may be required to pay shall be promptly
reimbursed by Agency upon demand.

10.4 Records.
10.4.1  Ownership of Patient Care Records, Agency understands and

agrees that all records assoclated with the provision of services pursuant to the terms of
this Agreement are the sole property of EGUSD. :

: 10.4.2 Retention of Records. For the purpose of implementing Section
18681(b){1)(1) of the Social Security Act, as amended, and.any regulations thersto, the
parties agree to comply with the following statutory requirements governing the
maintenance and documentation to verify the cost of services rendered pursuant to this
Agreement: '

(a) Until the explration of four years after the furnishing of such
services pursuant to this Agreement, the parties shall make available, upon written
request to the Secretary or upon request to the Comptroller General, or any of their duly
authorized representatives, the contract, books, documents, and records of the parties
that are necessary to certify the nature and extent of such.costs, and

(by Iif either party carries out any of the duties of the contract
through a subcontract with a value or cost of $10,000 or more over a twelve-month
period, with a related organization, such subcontract shall contain a clause to the effect
that until-the expiration of four years after the furnishing of such ‘gervices pursuant to
such subcontract, a related organization shall make avallabie, upon written request to
the Secretary, or upon request to the Comptroller General, or any of their duly

authorized representatives, the subcontract, books, documents and records of sueh’




organization that are necessary to verlfy the nature and extent of such costs.

105 Compliance. It is acknowledged that the Corporate Responsibility
Program applies to the services and obligations described herein. This program is
intended to prevent compliance congerns such as fraud, abuse, false claims, excess
private benefit and inappropriate referrals. This compliance program requires and it is
hereby agreed that any regulatory compliance g¢oncerns shall be promptly reported
either to an appropriate manager or through the hotline (800 363 0508). Further, It is
represented and warranted that all individuals providing service hereunder shall not at
any time have been sanctioned:by a health care regulatory -agency and, finally, that
investigatory activity relevant to this: organization shall be promptly reported: to an
organization manager or via the hotline (as above). Failure to abide by these compliance
requirements shall immediately and automatically terminate this Agreement.

HIPAA Compliance, To the extent necessary for Contractor to perform the
Services, Contractor shall fully comply. and ensure EGUSD compliance relative to the
services provided hereunder with all applicable regulations relating to the Health
Insurance Portabliity ‘and Accountability Act (*“HIPAA"), as it may be amended and
interpreted from time to time, in accordance with EGUSD's. written notification and
guidance given to Contractor regarding the interpretation of such applicable regulations.
- Notwithstanding the foregelng, if any amendments, changes or modifications to any
regulations reiating to HIPAA resuit in any changes, such changes shall be implemented
and incorporated into this Agreement by way of amendment, as provided for herein.
Failure fo abide by these HIPAA regulations shall be cause for termination of this
agreement. :

10,6 Other Records. At-any time during or after the term of this Agreement, all
books, documents, and records of Agency relating to Agency's performance under this
Agreement, including without limitation all federal, state, and local tax withholding and
other filings and' fecords related to Workers' Compensation,. shall be available for
reasonable inspection at any time during Agency's normal business hours.

During the term of this Agreement, EGUSD shall have the right to audit Agency
hiring, personnel or employment records, including employee personnel files (subject to
state laws governing employee personnel files) at any time during Agency's normal
business hours. '

ARTICLE XI
GENERAL PROVISIONS
11.1 * Amendments. This. Agreerhent- may be amended, but only by a written

“document, dated and executed by both parties’ authorized representatives and attached
hereto. The parties agree to amend this Agreemmient to the extent reasonably necessary

should the EGUSD to comply with Its tax-exempt ‘bond obligations and covenants, to

maintain its tax-exempt status and to Qualify for tax-exempt financing.

11:2 - Assignment, Neither party to: this Agreement shall assign its rights.or




- delegate its duties under this. Agreement without the priar written consent of the other
party, such censent not to:be unreasonably withheld. However, it is understood that
EGUSD may assigh to its corporate affiliates without necessity of the prior written
consent as above. Further, it is understood that in the event that either party so assigns
its rights or delegates its duties, that party shall nonetheless remain responsmle for
satisfaction of all obligations mc:luded within this Agreement _

113 Attorneys. If legal actlan is commenced to enforce this Agreernent the
prevallmg party in. such action shall be entitled to recover. its custs and raasonabie
attorneys’ fees in addltlan to any other ralief granted

11.4 Counterparts. This Agreement may be executed in as many counterparts
as may be deemed necessary or convenient, and by the different parties hereto on
separate counterparts, each of which when so executed shall be deemed an original, but
all such counterparts shall constitute but one and the same instrument.

11.5  Entire Agreement. This Agreement contains the compiete and full
agreement between the parties with respect to the subject matter hereof and no
modification-of, or ‘agreement to modify, any of the said terms and conditions shall be
binding upon either party unless made in writing and signed by the parties’ authorized
representatives. This Agreement shall supersede all other agreements re!atwe to the
subject matter hereof by and between the parties. _

11.6 Notices. Any and all notices' permitted or required by. this Agreement shall
be deemed to have been duly givén if mailed by United States registered or certified
mall, addressed as below:;

EGUSD: Elk Grove Unified School:District
: 9510 Elk Grove-Florin Road
Elk Grove, CA 95624

Agency: Valley Healthcare Systems, Inc.
1401 E} Camino:Ave #510
Sacramento CA 95815
Attention: Todd Hollandsr

117  Severability. Any term or provision of this. Agreement which is invalid or
unenforceable by virtue of any statute, ordinance; court order, final administrative action
or otherwise, shall be Ineffactive to the extent of such. invalidity or unenforceablilty-
without rendering invalid or unenforceable the - remamlng terms ang provisions of this

Agreement.

11:8 State Law. This Agreement shall be interpreted in 'ac:c_c'ardance with the
laws of the state of California. _ '




11.9  Medicare & Medicaid Fraud Representation. Fach Party represents thal

it is 'not currently under Investigation or debarred by any state or federal governmental

~agency for Medicare or Medicaid fraud. Further, each Party represents that to the best

7 L\JM

of its reasonable knowledge its currently practicing staff (to include all employed staff
and: contracted staff) are not under sanction by a state or federal governmental agency,
that Its Steff are not currently excluded from participating in the Medicare or' Medicaid
programs, and that no such proceeding is pending. In:the ‘event an investigation of a
Pasty Is initiated by any state or federal governmenial agency, or it is discovered that the
representations contained-herein are false, the non-breaching Parly reserves the right to
immediately terminate this Agreement. Itis understood and agreed to by the Parties that
the ability to verify if any Staff are currently debarred is dependent upon the accuracy of
the information contained on the OIG list of excluded persons and the representations of
each individual staff. : '

THIS AGR-EEMENT i entered into-on the date set forth in the preamble. |

EGUSD AGENCY

b hedn (T;L ﬁwﬁ

Elk Grove Unfied School District Valley Healthcare 7'ystems, Inc.

Tim Coxen

Preéident




ADDENDUM “A”
HOURLY RATE SCHEDULE

| B Travel _ _
Classification ' | Hourly |
T - |BillRate
I 3 R’RN — ) T isst
o {538
[CNA | §25
PT | $67
OT ' $67
SLP . .| $75

Overtime. EGUSD will be invoiced one and one-half (1.5) times the rate set forth
above for Healthcare Professionals for all hours worked in excess of 8 hours per day
and/or forty (40) hours per week and in accordance with state and federal wage and hour
laws,

2. Holidays. EGUSD will pay one and one-half (1.5) times the regular rate set forth
above for time worked by Healthcare Professionals in accordance with Holiday Schedule
set forth by Hospital. A holiday shift will begin at 1 1pm the eve of the holiday and end at

~ 1ipm the day of the holiday. ' '
3. Contraet to Hire- School can hire Agency’s employee at the completion of 860
hours’ work with no conversion fee.

Elk Grove Unified School District Valley Healthcare Systems Inc

B2, P R S P o)

P :
Printed Name E_il'cvfr\ Fﬂtﬁazn Printed Name { L C') (2N




