ADDENDUM TO AGENDA
ELK GROVE UNIFIED SCHOOL DISTRICT
Regular Meeting of the Board of Education
Board Room, Education Center
9510 Elk Grove-Florin Road
Elk Grove, CA 95624
November 5, 2013
Closed Session — 5:30 p.m.
Regular Session — 7:00 p.m.

Item Time — Approximate
CLOSED SESSION — 5:30 p.m. 1 %2 Hours

4A. Public Employee Discipline/Dismisal/Release/Complaint
OPEN MEETING - 7:00 p.m,
X. Discussion Items

11A. Revisions to Board Policy 3312 - Contracts 5 Minutes
11B. Revisions to Board Policy 3600 — Consultants 5 Minutes

AMERICAN WITH DISABILITIES COMPLIANCE NOTICE ‘

In compliance with the Americans with Disabilities Act, those requiring special assistance to access the
Board meeting room, to access written documents being discussed at the Board meeting, or to otherwise
participate at Board meetings, please contact the Board Secretary, Arlene Hein, at (916) 686-7700.
Notification of at least 24 hours prior to the meeting will enable the District to make reasonable
arrangements to ensure accessibility to the Board meeting and to provide any required accommodation,
auxiliary aids or services.

DOCUMENT AVAILABILITY

Documents provided to a majority of the Governing Board regarding an open session item on this agenda
will be made available for public inspection in District office located at 9510 Elk Grove-Florin Road, Elk
Grove, CA during normal business hours.




ELK GROVE UNIFIED SCHOOL DISTRICT

Agenda Item
Ne 1A

| Board Agenda Item | Supplement No.

Meeting Date: November 5, 2013

Subject: Department:
REVISIONS TO BOARD POLICY (BP) 3312 — Fiscal Services
CONTRACTS

Action Requested:
‘The Board of Education is asked to hear a first reading and provide comments regarding Board Policy
3312 — Contracts.

Discussion:

Recent discussion regarding the approval of contracts provided the opportunity to review the District’s
current policy in this area. The following proposed changes are reflected on the attached “Proposed
Revisions” version of Board Policy 3312-Contracts:

o  Clarify that the bid limit referred to in the current policy is set by the California State
Superintendent of Public Instruction. The current bid limit amount is $83,400.

* Require that contacts for professional consulting services in excess of $50,000 must first be
approved by the Board and then executed by Designated Personnel (also see agenda item
“Revisions to Board Policy 3600-Consultants”).

* Remove language that required contracts funded by Associated Student Body Funds to be either
approved or ratified by the Board of Education.

A review of California School Boards Association sample policy was also completed and it was
determined that no changes were required as a result of the review.

Financial Summary:
No financial impact.
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Proposed Revisions

Business and Non-instructional Operations BP 3312(a)

CONTRACTS
A. General Provisions

All contracts between the district and outside agencies shall conform to standards
required by law and shall be prepared under the direction of the Superintendent or
designee.

Under State law, to constitute an enforceable obligation against the District, all contracts
must be approved by the Board in advance, or approved by an authorized administrator
acting on behalf of the Board and subsequently ratified by the Board. (Education Code
17604.) Board approval or ratification means an action taken by the Board at a lawfully
called meeting that is recorded in the Board’s minutes as an official action of the District.

District administrators may not, without prior Board authorization, enter into coniracts
for goods or services to be paid for with District funds. However, whenever state law
invests the Governing Board with the power to enter into contracts on behalf of the
district, the Board may, by a majority vote, delegate this power to the Superintendent or
other designee(s). Any “contract” not approved or ratified by the Board of Education is
not valid and does not constitute an enforceable obligation against the District.

Every contract entered into by the Superintendent or designee(s) pursuant to the Board’s
delegation of authority requires subsequent ratification by the Board. Ratification may be
placed on the Board’s Consent Agenda. The contractor or vendor may commence work
and if the Board fails to subsequently ratify any such contract, the contractor or vendor
may, in the Board’s sole discretion, be remunerated for products or services already
provided, but shall not be entitled to payment for any additional services or supplies
under that contract.

The district upholds state nondiscrimination laws. When required by law, contracts and
subcontracts made by the district for public works or for goods or services shall contain a
nondiscrimination clause prohibiting discrimination by contractors or subcontractors.
The nondiscrimination clause shall contain a provision requiring contractors and
subcontractors to give written notice of their obligations to labor organizations with
which they have a collective bargaining or other agreement.

The district shall not enter into any contract with a person, agency, or organization if it
has knowledge that such person, agency or organization discriminates on the basis of
race, color, sex, religion, ancestry, national origin, age, sexual orientation, sexual
preference, ethnicity, gender, physical or mental disability or non job-related handicap or
disability, either in employment practices or in the provision of benefits of services to
students or employees.



Proposed Revisions

Business and Non-instructional Operations BP 3312(b)

CONTRACTS

B. Contract Review Requirements

1. All Contracts and/or Contract Language Require Risk Management Review. All
contracts and/or contracts with non pre-approved template language must be
reviewed by the Risk Management Department for liability concerns, insurance
requirements and related issues.

2. Fiscal Services Review of Non-ASB Contracts, All non-ASB contracts  and
construction contracts must be reviewed by Fiscal Services, in addition to the
Risk Management Department, for budget authorization and compliance with IRS
independent contractor regulations.

3. Legal Review Requirements. Legal review may be conducted as deemed
appropriate by the Board, Superintendent and/or designees. All template
language will be reviewed by legal counsel.

C. Authorization to Approve Contracts and Construction Change Orders Under
Legal Bid Limits,

The Governing Board hereby authorizes and delegates to certain administrators the
authority to sign contracts on behalf of the Board subject to subsequent Board
ratification.

1. Under Education Code section 17604, for contracts for supplies, materials,
apparatus, equipment, construction services, other services and construction change
orders up to the legal bid limits_as set by California State Superintendent of Public
Instruction, the Board has delegated approval authority to the following designees
{(“Designated Personnel™):

Superintendent

Associate Superintendent of Finance & School Support
Director of Purchasing

Director of Fiscal Services

For Facilities and Maintenance Related Contracts Only
Associate Superintendent of Facilities & Planning
Director of Planning

Director of Development




Proposed Revisions

Business and Non-instructional Operations BP 3312(¢)

CONTRACTS
Director of Maintenance

Contracts under the bid limits, as sef by California State Superintendent of Public
Instruction, except as noted can be approved by the Designated Personnel, subject to
Board ratification. Contracts over bid limits and any contracts in excess of 350,000 for
professional consulting services must be approved by the Board and then executed by the
Designated Personnel.

Amendments to contracts, including construction contract change orders both under and
over bid limits, may be approved by the Designated Personnel, subject to Board
ratification.

2. ASB Contracts. Associated Student Body contracts may be approved as follows:

School site pr1n01pals have the authorlty to 51gn contracts that w111 be funded by the ASB

year———All ASB contracts must be rev1ewed by the prmmpal for approprlateness and
compliance with IRS independent contractor, fingerprint, and TB requirements.-and-then

D. Duration of Continuing Contracts

Continuing contracts for work to be done, services to be performed or for apparatus or
equipment to be furnished, sold, built, installed, or repaired for the District, or for
materials or supplies to be furnished or sold to the District may be made with an
accepted vendor as follows: for work or services, or for apparatus or equipment, not to
exceed five years; for materials or supplies, not to exceed three years.

(cf. 3600(a) — Consultant Contracts)
Legal Reference:

EDUCATION CODE




Proposed Revisions

Business and Non-instructional Operations BP 3312(d)

CONTRACTS

200-262.4 Prohibition of discrimination on the basis of sex

14505 Provisions required in contracts for audits

17595-17606 Contracts

35161: Powers and Duties Generally

35163: Official Actions/Minutes

35164: Vote Requirements

35182.,5 Contract prohibitions

45103.5 Contracts for management consulting service related to food
service

CODE OF CIVIL PROCEDURE
685.010 Rate of interest

GOVERNMENT CODE
12990 Nondiscrimination and compliance employment programs
53260 Contract provision re maximum cash settlement
53262 Ratification of contracts with administrative officers
53995 — 53997 Obligation of contracts

LABOR CODE
1775 Penalties for violations
1810 — 1813 Working hours

PUBLIC CONTRACT CODE
4100 — 4114 Subletting and subcontracting fair practices
7104 Contracts for excavations; discovery of hazardous waste
7106 Non-collusion affidavit
20111 Contracts over $50,000; contracts for construction; award to lowest
responsible bidder
20104.50 Construction Progress Payments
22300 Performance retentions

UNITED STATES CODE, TITLE 20
1681 -1688 Title IX, discrimination



Proposed Revisions

Business and Non-instructional Operations BP 3312(e)
CONTRACTS

Policy ELK GROVE UNIFIED SCHOOL DISTRICT
Adopted: October 21, 2008 Elk Grove, California

Revised:




Current Board Policy

Business and Non-instructional Operations BP 3312(a)

CONTRACTS

A, General Provisions

All contracts between the district and outside agencies shall conform to standards
required by law and shall be prepared under the direction of the Superintendent or
designee.

Under State law, to constitute an enforceable obligation against the District, all contracts
must be approved by the Board in advance, or approved by an authorized administrator
acting on behalf of the Board and subsequently ratified by the Board. (Education Code
17604.) Board approval or ratification means an action taken by the Board at a lawfully
called meeting that is recorded in the Board’s minutes as an official action of the District.

District administrators may not, without prior Board authorization, enter into contracts
for goods or services to be paid for with District funds. However, whenever state law
invests the Governing Board with the power to enter into contracts on behalf of the
district, the Board may, by a majority vote, delegate this power to the Superintendent or
other designee(s). Any “contract” not approved or ratified by the Board of Education is
not valid and does not constituie an enforceable obligation against the District.

Every contract entered into by the Superintendent or designee(s) pursuant to the Board’s
delegation of authority requires subsequent ratification by the Board. Ratification may be
placed on the Board’s Consent Agenda. The contractor or vendor may commence work
and if the Board fails to subsequently ratify any such contract, the contractor or vendor
may, in the Board’s sole discretion, be remunerated for products or services already
provided, but shall not be entitled to payment for any additional services or supplies
under that contract.

The district upholds state nondiscrimination laws. When required by law, contracts and
subcontracts made by the district for public works or for goods or services shall contain a
nondiscrimination clause prohibiting discrimination by contractors or subcontractors.
The nondiscrimination clause shall contain a provision requiting contractors and
subcontractors to give written notice of their obligations to labor organizations with
which they have a collective bargaining or other agreement.

The district shall not enter into any contract with a person, agency, or organization if it
has knowledge that such person, agency or organization discriminates on the basis of
race, color, sex, religion, ancestry, national origin, age, sexual orientation, sexual
preference, ethnicity, gender, physical or mental disability or non job-related handicap or
disability, either in employment practices or in the provision of benefits of services to
students or employees.



Current Board Policy

Business and Non-instructional Operations BP 3312(b)
CONTRACTS

B. Contract Review Requirements

1. All Contracts and/or Contract Language Require Risk Management Review. All

contracts and/or contracts with non pre-approved template language must be
reviewed by the Risk Management Department for liability concerns, insurance
requirements and related issues.

2, Fiscal Services Review of Non-ASB Contracts. All non-ASB contracts and
construction contracts must be reviewed by Fiscal Services, in addition to the
Risk Management Department, for budget authorization and compliance with IRS
independent contractor regulations.

3. Legal Review Requirements. Legal review may be conducted as deemed
appropriate by the Board, Superintendent and/or designees., Al template
language will be reviewed by legal counsel.

C. Authorization to Approve Contracts and Construction Change Orders  Under
Legal Bid Limits,

The Governing Board hereby authorizes and delegates to certain administrators the
authority to sign contracts on behalf of the Board subject to subsequent Board
ratification.

1. Under Education Code section 17604, for contracts for supplies, materials,
apparatus, equipment, construction services, other services and construction change
orders up to the legal bid limits, the Board has delegated approval authority to the
following designees (“Designated Personnel”):

Superintendent

Associate Superintendent of Finance & School Support
Director of Purchasing

Director of Fiscal Services

For Facilities and Maintenance Related Contracts Only
Associate Superintendent of Facilities & Planning
Director of Planning

Director of Development

Director of Maintenance




Current Board Policy

Business and Non-instructional Operations BP 3312(¢c)

CONTRACTS

Contracts under the bid limits can be approved by the Designated Personnel, subject to
Board ratification. Contracts over bid limits must be approved by the Board and then
executed by the Designated Personnel.

Amendments to contracts, including construction contract change orders both under and
over bid limits, may be approved by the Designated Personnel, subject to Board
ratification.

2. ASB Contracts. Associated Student Body contracts may be approved as follows:

School site principals have the authority to sign contracts that will be funded by the ASB
account. The authorization is limited to supplies, equipment or services with a limit of
$2,000 per contract and an accumulated cost per vendor not to exceed $10,000 per fiscal
year. All ASB contracts must be reviewed by the principal for appropriateness and
compliance with IRS independent contractor, fingerprint, and TB requirements, and then
sent to the Board for ratification.

ASB contracts over $2,000 and/or an accumulated per vendor amount of $10,000 per
fiscal year must be approved by the division’s Associate Superintendent and then
forwarded to the Board of Education for ratification. The supplies and/or services
provided for under any such contract shall not be acquired and/or performed until ratified
by the Board of Education.

D. Duration of Continuing Contracts

Continuing contracts for work to be done, services to be performed or for apparatus or
equipment to be furnished, sold, built, installed, or repaired for the District, or for
materials or supplies to be furnished or sold to the District may be made with an
accepted vendor as follows: for work or services, or for apparatus or equipment, not to
exceed five years; for materials or supplies, not to exceed three years,

(cf. 3600(a) — Consultant Contracts)
Legal Reference:

EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
14505 Provisions required in contracts for audits
17595-17606 Contracts




Current Board Policy

Business and Non-instructional Operations BP 3312(d)

CONTRACTS |

35161: Powers and Duties Generally

35163: Official Actions/Minutes

35164: Vote Requirements

35182.5 Contract prohibitions

45103.5 Contracts for management consulting service related to food
service

CODE OF CIVIL PROCEDURE
685.010 Rate of interest

GOVERNMENT CODE
12990 Nondiscrimination and compliance employment programs
33260 Contract provision re maximum cash settlement
53262 Ratification of contracts with administrative officers
53995 — 53997 Obligation of contracts

LABOR CODE
1775 Penalties for violations
1810 — 1813 Working hours

PUBLIC CONTRACT CODE
4100 — 4114 Subletting and subcontracting fair practices
7104 Contracts for excavations; discovery of hazardous waste
7106 Non-collusion affidavit
20111 Contracts over $50,000; contracts for construction; award to lowest
responsible bidder
20104.50 Construction Progress Payments
22300 Performance retentions

UNITED STATES CODE, TITLE 20
1681 -1688 Title I1X, discrimination

Policy ELK GROVE UNIFIED SCHOOL DISTRICT
Adopted: October 21, 2008 Elk Grove, California



ELK GROVE UNIFIED SCHOOL DISTRICT

Agenda Item 11B
No: '

| Board Agenda Item | Supplement No.
Meeting Date: November 5, 2013

Subject: Department:
REVISIONS TO BOARD POLICY (BP) 3600 — Fiscal Services
CONSULTANTS

Action Requested:
The Board of Education is asked to hear a first reading and provide comments regarding Board Policy

3600 — Consultants.

Discussion:

Should the Board wish to accept the proposed revision to Board Policy 3312-Contracts that states
“contacts for professional consulting services in excess of $50,000, must first be approved by the Board
and then executed by Designated Personnel” a similar change would also be necessary to Board Policy
3600-Consultants. Attached is a proposed revision to Board Policy 3600-Consultants, which aligns
advance Board approval for consultant threshold from $25,000 to $50,000.

Financial Summary:
No financial impact.

. "
Prepared By: Carrie Hargls ij ﬁW% Division Approval: Rich Faganq . h,\
U L :
Prepared By: Superintendent Approval: Steven M. Ladd, Ed.D. %A/-\
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PROPOSED REVISIONS

Business and Non-instructional Operations BP 3600(a)
CONSULTANTS

The Governing Board authorizes the use of consultants to provide expert professional
advice or specialized technical or training services which are not needed on a continuing
basis and which cannot be provided by district staff because of limitations of time,
experience or knowledge. Individuals, firms or organizations employed as consultants
may assist management with decisions and/or project development related to financial,
economic, accounting, engineering, legal, administrative, instructional or other matters.

As part of the contract process, the Superintendent or designee shall determine, in
accordance with Internal Revenue Service guidelines, that the consultant is properly
classified as an independent contractor.

District employees who perform extra-duty consultant services shall not be retained as
independent contractors. They shall be considered employees for all purposes, even if
the additional services are not related to their regular duties.

District retirees who are PERS or STRS participants may provide consultant services as
independent contractors for the District to the extent permitted by law.

(cf. 4117.12/4317.12 - Retirement Consultancy Contracts)

All consultant coniracts that exceed $25;00050,000 in a single school year require
advanced Board approval. No work shall be performed under the contract until the
confract has been approved by the Board. Contracts of less than $25,000650,000 may be
approved by the authorized administrator, but shall be subject to Board ratification.
Independent contractors may perform work on contracts of less than $25;80050,000
pending board ratification.

(cf. 3312 - Contracts)
(cf. 3311 — Bids)

The district shall not contract for consulting services that can be performed without
charge by a public agency or official unless these services are unavailable from the public
source for reasons beyond the district's control.

The Elk Grove Unified School District prohibits unlawful discrimination against and/or
harassment of district employees and job applicants on the basis of actual or perceived
race, color, national origin, ancestry, religion, age, marital status, pregnancy, physical or
mental disability, medical condition, veteran status, gender or sexual orientation at any
district site and/or activity.

(cf. 3311 - Bids)
(cf. 3551 - Food Service Operations/Cafeteria Fund)
(cf. 4030 - Nondiscrimination in Employment)



PROPOSED REVISIONS

Business and Non-instructional Operations BP 3600(b)

CONSULTANTS

Independent contractors applying for a consultant contract shall submit a written conflict
of interest statement disclosing financial interests as determined necessary by the
Superintendent or designee, depending on the range of duties to be performed by the
consultant. The Superintendent or designee shall consider this statement when deciding
whether to recommend the consultant's employment,

(cf. 9270 - Conflict of Interest)

When employees of a public university, county office of education or other public agency
serve as consultant or resource persons for the district, they shall certify as part of the
consultant agreement that they will not receive salary or remuneration other than vacation
pay from any other public agency for the specific days when they work for this district,

Legal Reference:

EDUCATION CODE

10400-10407 Cooperative improvement programs

22119.2 Creditable compensation; violation of reporting
requirements

22119.5 Creditable service

24214 Creditable service by retirement; rate of pay; earnings
limitations, allowance reductions

35010 Control of districts; prescription and enforcement of rules
35172(a) Promotional activities

35204 Contract with attorney

17596 Limit on continuing contracts

44925 Part-time readers employed as independent contractors
45103 Classified service in districts not incorporating the merit
system

45103.5 Contracts for food service consulting services
45134-45135 Employment of retired classified employee
45256 Merit system districts; classified service; positions
established for professional experts on a temporary basis




PROPOSED REVISIONS

Business and Non-instructional Operations BP 3600(c)
CONSULTANTS

GOVERNMENT CODE

21200 Cancellation of allowance; membership in system;
crediting of account; future rate of contributions and allowances;
actuarial equivalents

21202 Reinstatement following unlawful employment

21220 Reinstatement as condition of employment after retirement;
violations, lHability of officers

21224 Service during emergency to prevent stoppage of public
work or to utilize needed skills

21228 Disability retiree below mandatory age for retirement;
reemployment in position other than that from which member
retired or in same member classification; reduction of pension
53060 Contract for special services and advice

PUBLIC CONTRACT CODE
20110-20118.4

Management Resources:

INTERNAL REVENUE SERVICE PUBLICATIONS
15-A Employer's Supplemental Tax Guide

Policy ELK GROVE UNIFIED SCHOOL DISTRICT
Adopted: June 24, 2008 Elk Grove, California
Revised:




CURRENT BOARD POLICY

Business and Non-instructional Operations BP 3600(a)
CONSULTANTS

The Governing Board authorizes the use of consultants to provide expert professional
advice or specialized technical or training services which are not needed on a continuing
basis and which cannot be provided by district staff because of limitations of time,
experience or knowledge. Individuals, firms or organizations employed as consultants
may assist management with decisions and/or project development related to financial,
economic, accounting, engineering, legal, administrative, instructional or other matters.

As part of the contract process, the Superintendent or designee shall determine, in
accordance with Internal Revenue Service guidelines, that the consultant is properly
classified as an independent contractor,

District employees who perform extra-duty consultant services shall not be retained as
independent contractors. They shall be considered employees for all purposes, even if
the additional services are not related to their regular duties.

District retirees who are PERS or STRS participants may provide consultant services as
independent contractors for the District to the extent permitted by law.

(cf. 4117.12/4317.12 - Retirement Consultancy Contracts)

All consultant contracts that exceed $25,000 in a single school year require advanced
Board approval. No work shall be performed under the contract until the contract has
been approved by the Board. Contracts of less than $25,000 may be approved by the
authorized administrator, but shall be subject to Board ratification. Independent
contractors may perform work on contracts of less than $25,000 pending board
ratification.

{cf. 3312 - Contracts)
(cf. 3311 — Bids)

The district shall not confract for consulting services that can be performed without
charge by a public agency or official unless these services are unavailable from the public
source for reasons beyond the district's control,

The Elk Grove Unified School District prohibits unlawful discrimination against and/or
harassment of district employees and job applicants on the basis of actual or perceived
race, color, national origin, ancestry, religion, age, marital status, pregnancy, physical or
mental disability, medical condition, veteran status, gender or sexual orientation at any
district site and/or activity.

(cf. 3311 - Bids)
(cf. 3551 - Food Service Operations/Cafeteria Fund)
(cf. 4030 - Nondiscrimination in Employment)



CURRENT BOARD POLICY

Business and Non-instructional Operations BP 3600(b)

CONSULTANTS

Independent contractors applying for a consultant contract shall submit a written conflict
of interest statement disclosing financial interests as determined necessary by the
Superintendent or designee, depending on the range of duties to be performed by the
consultant. The Superintendent or designee shall consider this statement when deciding
whether to recommend the consultant's employment.

(cf. 9270 - Conflict of Interest)

When employees of a public university, county office of education or other public agency
serve as consultant or resource persons for the district, they shall certify as part of the
consultant agreement that they will not receive salary or remuneration other than vacation
pay from any other public agency for the specific days when they work for this district.

Legal Reference:

EDUCATION CODE

10400-10407 Cooperative improvement programs

22119.2 Creditable compensation; violation of reporting
requirements

22119.5 Creditable service

24214 Creditable service by retirement; rate of pay; earnings
limitations, allowance reductions

35010 Control of districts; prescription and enforcement of rules
35172(a) Promotional activities

35204 Contract with attorney

17596 Limit on continuing coniracts

44925 Part-time readers employed as independent contractors
45103 Classified service in districts not incorporating the merit
system

45103.5 Contracts for food service consulting services
45134-45135 Employment of retired classified employee
45256 Merit system districts; classified service; positions
established for professional experts on a temporary basis




CURRENT BOARD POLICY

Business and Non-instructional Operations BP 3600(c)
CONSULTANTS

GOVERNMENT CODE

21200 Cancellation of allowance; membership in system;
crediting of account; future rate of contributions and allowances;
actuarial equivalents

21202 Reinstatement following unlawful employment

21220 Reinstatement as condition of employment after retirement;
violations, liability of officers

21224 Service during emergency to prevent stoppage of public
work or to utilize needed skills

21228 Disability retiree below mandatory age for retirement;
reemployment in position other than that from which member
retired or in same member classification; reduction of pension
53060 Contract for special services and advice

PUBLIC CONTRACT CODE
20110-20118.4

Management Resources:

INTERNAL REVENUE SERVICE PUBLICATIONS
15-A Employer's Supplemental Tax Guide

Policy ELK GROVE UNIFIED SCHOOL DISTRICT
Adopted: June 24, 2008 Elk Grove, California
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Attachmentto
Agenda ltem
November 5, 2013
Board Meeting

Agenda ltem
' #10 '




Name of School District:

- SACRAMENTO COUNTY OFFICE OF EDUCATION

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Elk Grove Unified School District

Name of Bargaining Unit:

Elk Grove Education Association

Certiﬂcated,_Classiﬁed, Other:

Certificated - non-management

The proposed agreement covers the period beginning: July 1, 2013 and ending:  June 30, 2015
(date) (date)
The Goverring Board will act upon the agreement on: November 5, 2013
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten (10)
working days prior to the date the Governing Board will take action,

A. Proposed Change in Compensation
. Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to Year1 Year2 Year 3
Proposed Agreement Increase (Decrease) Increase (Decrease) Increase (i)ecreasc)
FY 2012/13 FY 2013/14 FY 2014/15 Iry 2015116
1 [Salary Schedule $214,398,657 $5,841,077 $5,841,077 $5,841,077
(This is to include Step and Columns, which is ’
also reported separately in Item 6)
0.027244) 0.02652145] 0.025836235
2 §Other Compensation 0 $0 30 30
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of other compensation:
3 |Statutory Benefits - STRS, PERS, FICA, WE, 529,479,815 $806,682 $806,682 $806,682
Ul, Medicare, etc.
0.027363876! 0.026635038} 0.025944018]
4 |Health/Welfare Plans $33,788,945 %0 $0 $0
5 |Total Compensation - Add Items 1 through 4 to |$277,667,417 $6,647,759 $6,647,759 36,647,759
equal 5 .
0.023941444) 0.023381654) 0.022847443
6 |Step and Column - Due to movement plus any  |$4,203,895 30 $0 30
changes dune to settlement. This is a subset of
Item No. 1
7 |Total Number of Represented Employees (Use 3044.0928 3044.0928 3044.0928 3044.0928)
FTEs if appropriate)
8 JTotal Compensation Average Cost per $91,215 $2,184 $2,184 52,184
Employee .

58:1\Gudgefinegotiations\EGEAL2013-14\13-14 EGEA TA AB 1200 Disclosure.xls
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10.

1.

12.

Public Disclosure of Proposed Collective Bargaining Agreement
Page 2

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year 1"?
Yes

Were any additional steps, columns, or range added to the schedule? (If yes, please explain.)
No

Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)
“N/A

Does this bargaining unit have a negotiated cap for Health & Welfare Yes [y ] No [ ]

If yes, please describe the cap amount.
The District's maximum contribution toward medical benefit premium costs shall be 80% of the premium
cost for the low cost medical plan offered by the District. Each Bargaining Unit member's contribution
toward medical benefit premium costs shall be at 20% of the premium cost from the low cost plan medical
plan offered by the district. Unit members shall be responsible for the buy up costs related to selecting a
medical plan other than the low cost plan.

Proposed Negotiated Changes in Non-compensation ltems (l.e., class size adjustments, staff development
days, teacher prep time, classified staffing rations, etc.)
Class size for elementary schools will be staffed at the same ratios used for the 2012-13 school year. For
grades kindergarten through 12 the if after school meetings total 90 minutes, teachers will not be required
fo attend other meetings that week outside of the 7.5 hour workday.

What are the specific impacts (positive or negative) on instructional and support programs accommodate the
settlement? Include the impact of changes such as staff reductions or increases, program reductions or
increases, elimination or expansion of other services or programs (i.e., counselors, librarians, custodial staff,
etc.)

N/A

$S:1\Budgatinegotiations\EGEA2013-14\13-14 EGEA TA AB 1200 Disclosure.xls 10/18/2013 4:31 PM



Public Disclosure of Proposed Collective Bargaining Agreement
Page 3

D.

What contingency language is included in the proposed agreement {e.g., reopeners, etc.)?
EGEA and the District agree to reopen up to four articles for the 2014-15 school year. The parties
agree to develop school calendars for 2014-15, 2015-16 and 2016-17 by February 2, 2014.
Parties agree to enter into a MOU by December 15, 2013 to address class sizes in grades TK-3
and grades 4-6 for the 2014-15 school year that addresses the impact of LCFF. Parties agree to
enter into a MOU by December 15, 2013 to finalize the FAQ's regarding Shared contracts. Parties
agree to enter into an MOU by February 3, 2014 to address elementary overloads.

Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?
"Deficit Financing” is defined to exist when a fund's expenditures and other financing uses exceed
its revenue and other financing sources in a given year. If yes, explain the amounts and
justification for doing so.

This agreement will increase deficit financing in 2013-14.

Identify other major provisions that do not directly affect the district's costs, such as binding

arbitrations, grievance procedures, etc.
N/A

Source of Funding for Proposed Agreement
1. Current Year
Ongoing additional state revenue.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be
funded in subsequent years (l.e., what will ali the district to afford this contract)?
N/A,

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to
fund these obligations in subsequent years? (Remember to include compounding effects in

meeting obligations.)
Ongeing additional state revenue.

$S:1\Budgefinegotiations\EGEA12013-14113-14 EGEA TA AB 1200 Distlosure.xls 10/18/2013 4:31 PM



Public Disciosure of Proposed Collective Bargaining Agreement

Page 4a

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Enter Bargaining Unit: EGEA
Column 1 Column 2 Column 3 Column 4
Latest Board - Approved |Adjustments asa Result] Other Revisions | Total Current Budget
Budget Before Settlement of Settlement (Columns 1+2-+3}
(As of 8/6/13)
JREVENUES
Revenue Limit Sources (8010-8099) $334,375,304 $334,375,304
_Remaining Revenues (8100-8799) $49,344,462 $40 344 462
TOTAL REVENUES $383,719,766 |90 $0 $363,710,766 |
IEXPENDITURES
Certificated Salaries (1000-1999) $202,057,207 $4,940,161 $206,997,368
Classified Salaries (2000-2999) $34,'-/68,353 $34,768,353
Employee Benefits (3000-3999) $82,615,541 $6T272 $200,000 $83,394,813
Books and Supplies (4000-4999) $10,729,595 "$2,000,000 [$8,729,595
Services, Other Operating Expenses {5000-5999) $18,517,990 $18,517,990
Capital Qutlay {6000-6999) 150 $0
Othe|; Qutgo (7100-7289} (7400-7499) $202,908 $202,908
Direct Support/indirect Cost (7300-7399) -$6,212,320 -$6,212,320
Other Adjustments $0
TOTAL EXPENDITURES $342 579,274 $5,619,433 -$1,800,000 [$346,398,707
IOPERATING SURPLUS (DEFICIT}) $41,140,492 -$5,619,433 $1,800,000 $37,321,059
TRANSFERS IN & OTHER SOURCES (8910-8979) 50
TRANSFERS OUT & OTHER USES (7610-7699) 51,705,797 31,705,797
ICONTRIBUTIONS (8980-8999) ‘ -$49,323,559 -$750,432 -$50,082,991
ICURRENT YEAR INCREASE (DECREASE) IN FUND -$0,888,864 -$6,378,865 $1,800,000 -$14,467 729
BALANCE ’
BEGINNING BALANCE $51,751,242 $51 ,?51 ,242
Prior-Year Adjustments/Restatements (9793/9795) $0
CURRENT-YEAR ENDING BALANCE $41,862,378 56,378,865 $1,800,000 {$37,283,613
[COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $301,517 $301 ,517
Reserved for Economic Uncertainties {9789} $10,000,000 $10,000,000
ll-Jesignated Amounts (9780) $31,560,861 -$6,3?8,865 $1,800,000 $26,981,996
$0 $0 $0 $0

'Unappropriated Amounts (9790)

* Please see question on page 7.
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4b

. H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Enter Bargaining Unit: EGEA
Colomn 1 Column 2 Column 3 _ Column 4
Latest Board - Approved |Adjustments asa Result]  Other Revisions | Total Current Budget
Budget Before Setth of Sett t (Columns 1+2+3)
{As of 8/6/13)
JREVENUES .
Revenue Limit Sources (8010-809%9) $7,176,694 $7,176,694
Remaining Revenues (8100-8799) $82,903,511 $82,903,511
WAL REVENUES $90,080,205 50 $0 $90,080,205
[EXPENDITURES
Certificated Salaries (1000-19989) $41,875,420 $833,882 $42,709,302
Classified Salaries (2000-2999) $27,744,601 $27,744, 601
[~ Employee Benefits (3000-3998) $30,000,684 114,659 $30,115,343
Books and Supplies (4000-4999) $11,267,142 -$189,109 $11,078,033
Services, Other Operating Expenses (6000-5999) $22,718,256 $22,718,256
Capital Outlay (6000-6999) $482,723 $482723
Other Outgo (7100-7299} (7400-7499) $1,791,526 $1,791,526
| Direct Support/indirect Cost (7300-7398) $4,703,782 34,703,782
Other Adjustments $0
TOTAL EXPENDITURES $140,584,134 $948,541 -$189,109 $141,343,566
OPERATING SURPLUS (DEFICIT) -$50,503,929 -$948,541 $189,109 -$51,263,361
TRANSFERS IN & OTHER SOURCES (8910-89?@) $0 30
TRANSFERS OUT & OTHER USES (7610-7699) $0 $0
ICONTRIBUTIONS (8980-8999) $49,323,559 $759,432 $50,082,991
CURRENT YEAR INCREASE (DECREASE) IN FUND -$1,180,370 -$189,109 $189,109 -$1,180,370
BALANCE
[BEGINNING BALANCE $22,782,793 $22,762,793
Prior-Year Adjustments/Restatements (9793/9795) $0
CURRENT-YEAR ENDING BALANCE $21,602,423 -$189,109 - $189,109 $21,602,423
COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) ‘ $21,602,423 $21,602,423
IReserved for Economic Uncertainties {9789) $0
Designated Amounts (3780) 30
|Unappropriated Amounts (9790) 30 -$189,169 $189,109 $0

* Please see question on page 7.
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4c

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Enter Bargaining_; Unit: EGEA
Column 1 Column 2 Column 3 Cofumn 4
Latest Board - Approved | Adjustments asa Result] Other Revisions Total Current Budget
Budget Before Settlemént of Setilement {Columns 1+2+3)
(As of $/6/13)
REVENUES
Revenue Limit Sources {8010-8099) $341,551,998 $0 $0 $341,651,998
Remaining Revenues (8100-8799) $1 32,247,T73 150 $0 31 32,247,5.7-3-_
TOTAL REVENUES $473,799,971 $0 $0 473,799,971
EXPENDITURES
Certificated Salaries (1000-1999) $243,932,627 $5,774,043 $0 $249,706,670
Classified Salaries (2000-2999) $62,512,954 $0 $0 $62,512,954
Employee Benefits (3000-3999) $112,5616,225 $793,081 $200,000 $113,510,156
Books and Supplies {4000-4999) $21,996,737 50 -$2,189,109 {$19,807,628
Services, Other Operating Expenses (5000-5999) $41,236,246 50 $0 [541,236,246
Capital Outlay (6000-6999) $482,723 $0 $0 $482,723
Other Outgo (7100-7299) (7400-7499) $1,994,434 $0 $0 $1,994 434
Direct Supportindirect Cost (7300-7399) -$1,508,538 $0 $0 -$1,508,538
Other Adjustments $0 $0 30 $0
TOTAL EXPENDITURES $483,163,408 $6.667,074 -$1,080,109  |$487,742,273
[OPERATING SURPLUS (DEFICIT) -$9,363,437 -$6,567,974 $1,089,109  |-$13,942,302
TRANSFERS IN & OTHER SOURCES (8910-8979) S0 %0 50 $0
[TRANSFERS OUT & OTHER USES {7610-7699) $1,705,797 ) $0 $1,705,707
CONTRIBUTIONS (8980-8999) $0 $0 50 $0
CURRENT YEAR INCREASE (DECREASE) IN FUND 511,060,234 76,567,974 $1,089,108  |-$15,648,099
BALANCE
[BEGINNING BALANCE $74,534,035 $74,534,035
Prior-Year Adjustments/Restatements (9793/9795) $0 $0
[CURRENT-YEAR ENDING BALANCE $63,464,801 36,567,074 $1,089,109  |$56,885,036
[COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $21,903,940 $0 $0 $21,903,940
Reserved for Economic Uncertainties (9789) $10,000,000 $0 $0 $10,000,000
Designated Amounts (9780) $31,560,861 96378865 [51,800,000  [$26,9671,956
Unappropriated Amounts - Unrestricted (8790) $0 $0 30 $0
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4d

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund: FUND 09 - ELK GROVE CHARTER
Enter Bargaining Unit: EGEA
Column 1 Column 2 Column 3 _ Column 4
Latest Board - Approved [Adjustments asa Result] Other Revisions | Total Current Budget
Budget Before Settlement of Settlement {Columns 1+2+3)
(As of 8/6/13)
REVENUES
Revenue Limit Sources {(8010-8099) $1,645,256 50 $0 $1,645 256
Remaining Revenues (8100-8799) $188,538 $0 $0 $188,538
[TOTAL REVENUES $1,833,794 [50 $0 $1,833,794
EXPENDITURES
Certificated Salaries (1000-1999) $1,168,193 $2,023 $0 $1,170,216
Classified Salaries (2000-2999) $137,457 $0 $0 $137,457
[~ Employee Benefits (3000-3999) $330,474 [51.103 $0 $340,577
Books and Supplies {(4000-4999) $127,129 $0 -$3,126 $124,003
Services, Other Operating Expenses (5000-5999) $61,541 30 $0 561,541
Capital Outlay (6000-56999) $0 $0 $0 $0
Other Outgo (7100-7299) (7400-7499) $0 $0 $0 $0
Direct Support/Indirect Cost (7'%0'—?399) $0 %0 $0 %0
Other Adjustments $0 30 $0 Js0
TOTAL EXPENDITURES $1,833,794 $3126 -$3,126 51 ,833,%4
OPERATING SURPLUS (DEFICIT} $0 53,126 $3,126 $0
[TRANSFERS IN & OTHER SOURCES (8910-8979) T50 $0 $0 $0
[TRANSFERS OUT & OTHER USES (7610-7699) 50 $0 50 $0
CONTRIBUTIONS (8980-8999) 30 $0 $0 30
CURRENT YEAR INCREASE {DECREASE) IN FUND 50 -$3,126 $3,126 $0
BALANCE : :
BEGINNING BALANCE $2,802,901 $2,802,901
P-rior-Year Adjustments/Restatements (9793/9795)} 30 $0
CURRENT-YEAR ENDING BALANCE $2,802,901 -$3,126 $3,126 $2,802,901
[COMPONENTS OF ENDING BALANCE:
IReserved Amounts (9711-9740) $13,518 $0 $0 $13,518
Reserved for Economic Uncertainties {3770) $0 $0 $0 $0
Board Designated Amounts (9775-9780) $2,789,383 $0 30 $2,789,383
IUnappropriated Amounts (5790) 30 -$3,126 $3,126 $0

* Please see question on page 7.
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Public Disclosure of Proposed Cellective Bargaining Agreement

Page 4e

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund: FUND 11 - ADULT EDUCATION
Enter Bargaining Unit: EGEA
Column 1 Column 2 Column 3 _ Column 4
Latest Board - Approved | Adjustments asa Result] Other Revisions | Tatal Current Budget
Budget Before Setth of Settl t {Columns 1+2+3)
(As of 3/6/13)
REVENUES
Revenue Limit Sources {8010-8099) $0 $0 $0 $0
Remaining Revenues (8100-8799) $3,278,556 $0 $0 $3,278,556
TOTAL REVENUES $3,278,556 $0 $0 $3,278,556
EXPENDITURES
Certificated Salaries (1000-1999) 51,362,042 $27.170 $0 $1,389,212
Classified Salaries (2000-2999) $674,804 $0 $0 $674,804
Employee Benefits (3000-3999) $811,458 $6.445 $0 $817,903
Books and Supplies {4000-4999) $588,150 $07 -$33,615 $564,535
Services, Other QOperating Expenses (5000-5999) $375,105 $0 $0 $375,105
Capital Outlay (6000-6999) $0 $0 $0 $0
Other Outgo (7100-7299) (7400-7499) $0 30 $0 50
Direct Support/Indirect Cost (7300-7399) $155,282 $0 $0 $155,282
Other Adjustments $0 $0 $0 $0
[TOTAL EXPENDITURES $3,966,931 $33,615 $33,615 $3,066,931
OPERATING SURPLUS (DEFICIT) -$688,375 -$33,615 $33.615 -$688,375
TRANSFERS IN & OTHER SOURCES (8910-8979) $800,000 50 $0 $800,000
TRANSFERS OUT & OTHER USES (7610-7699) $0 $0 $0 $0
[CONTRIBUTIONS (3980-8999) $0 $0 $0 $0
CURRENT YEAR INCREASE (DECREASE} IN FUND $111,625 -$33,615 $33,615 $111,625
BALANCE .
BEGINNING BALANCE 52,619,973 $2,619,975
Prior-Year Adjustmentsi?{estatements (9793/8795) 30 $0
CURRENT-YEAR ENDING BALANCE $2,731,598 -$33,615 $33,615 $2,731,598
COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $1 ,222,84'-/ 50 $0 31 .222.84?
Reserved for Economip Uncertainties (9770) $0 $0 $0 50
Board Designated Amounts (9775-9780) $1,508,751 $0 $0 $1,508,751
Unappropriated Amounts (9790) 30 -$33,615 $33,615 $0

* Please see question on page 7.
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4f

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund: FUND 12 - CHILD DEVELOPMENT
Enter Bargaining Unit: EGEA
Column 1 Column 2 Column 3 Column 4
Latest Board - Approved | Adjustments as a Result]  Other Revisions Total Current Budget
Budget Before Settlement of Seitlement {Columns 1+2+3)
{As of B/6/13)
REVENUES
Revenue Limit Sources (8010-8089) $0 $0 $0 $0
Remaining Revenues (8100-8799) $4,953,495 $0 $0 $4,053,495
TOTAL REVENUES $4,953,495 $0 $0 $4,953,495
|[EXPENDITURES -
Certificated Salaries (1000-1999) $1,723,829 $37.841 $0 $1,761,670
Classified Salaries (2000-2999) $967,868 $0 $0 $967,868
Employee Benefits (3000-3999) $1,112,335 $5,203 $0 31,1 1?,538
Books and Supplies (4000-4999) $233,581 $0 -$43,044 $1 90.537
Services, Other Operating Expenses (5000-5999) $790,946 30 $0 $790,946
Capital Outlay (6000-6999) $0 30 $0 $0
Other Qutgo (7100-7299) (7400-7499) $0 $0 $0 [s0
Direct Support/indirect Cost {7300-7399) $204,124 30 $0 $204,124
Other Adjustments $0 $0 $0 $0
[TOTAL EXPENDITURES $5,032,683 $43,044 "§43,044 $5,032,663
OPERATING SURPLUS (DEFICIT) 579,188 543,044 $43,044 1-579,188
TRANSFERS IN & OTHER SOURCES (8910-8979) $79.W 30 $0 $79,187
TRANSFERS OUT & OTHER USES (7610-7699) $0 %0 . $0 $0
CONTRIBUTIONS (8980-8999) $0 $0 $0 50
ICURRENT YEAR INCREASE (DECREASE) IN FUND 51 $43,044 $43,044 51
BALANCE
BEGINNING BALANCE $19,573 $1 9,5_73
Prior-Year Adjustmentsf-ﬁestatements {9793/9795}) $0 $0
CURRENT-YEAR ENDING BALANCE $1 9,57‘2' -$43,044 $43,044 1$19,672
COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $19,572 $0 $0 $19,572
Reserved for Economic Uncertainties (8770) 50 $0 $0
Board Designated Amounts (9775-9780) $0 30 $0 $0
Unappropriated Amounts (9790) $0 -$43,044 $43,044 30

* Please see question on page 7.
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 5

i. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund

Enter Bargaining Unit: EGEA
] B 2013-14 2014-18 2015-16
Total Current Budget After First Subsequent Year After | Second Subsequent Year After
Settlement Settlement Setelement
REVENUES — —
Revenue Limit Sources (8010-8099) $341,551,998 $357,421,812 $368,870,678
Remaining Revenues {(8100-8799) $132,247 973 $132,247,973 $132,825,362
[TOTAL REVENUES $473,799,971 $489,669,785 $501,696,040
EXPENDITURES
Certificated Salaries (1000-1999) $249,706,670 $250,490,513 $254,870,372
Classified Salaries {2000-2999) $62,512,954 $62,563,848 $62,679,810
Employee Benefits (3000-3999) $113,510,156 $119,330,167 $126,478,028
[~ Books and Supplies (4000-4999) $19,807,628 $21,176,361 $20,978,543
Services, Other Operating Expenses (5000-5999) $41,236,246 $41,558,529 $42,0?0.856
Capital Outlay (6000-6999) $482,725 $162,723 $182,723
Other Outgo (7100-7299) (7400-7499) 1,994,434 $1,044,434 $1,944,434
Direct Support/indirect Cost (7300-7399) -$1,508,538 -$1,508,538 -$1,508,538
Other Adjustments $0 $0 _ $0
TOTAL EXPENDITURES $487,742,273 $495,740,037 507 696,226
OPERATING SURPLUS (DEFICIT) -$13,942,302 -$6,070,252 -$6,000,188
TRANSFERS IN & OTHER SOURCES (8910-8979) 50 $0 $0
[TRANSFERS OUT & OTHER USES (7610-7699) 71,705,797 51,705,797 “§1,705,797
CONTRIBUTIONS (8980-8899) 30 $0 50
CURRENT YEAR INCREASE (DECREASE) IN FUND BALANCE -$15,648,099 -$7,776,049 -$?,705,985
BEGINNING BALANCE $74,534,035 $58,885,936 $51,109,887
[CURRENT-YEAR ENDING BALANCE $58,685,936 $51,100,887 $43,403,902
COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $21,903,940 $20,571,708 $18,798,198
Reserved for Economic Ur;certainties - Unrestricted (9789) $10,000,000 1$10,000,000 1$10,200,000
Reserved for Economic Uncertainties - Restricted (9770)
Board Designated Amounts (3780} $26,981,996 20,538,179 $14,405,704
Unappropriated Amounts - Unrestricted (9790) $0 30 $0
}Unappropriated Amounts - Restricted (9790) $0 $0 $0
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Public Disclosure of Proposed Coliective Bargaining Agreement

Page 6

J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

1. State Reserve Standard

201314 201415 015-16
|[a. |Total Expenditures, Transfers Out, and Uses
{Including Cost of Proposed Agreement) $489,448,070 $497,445,834 $509,402,025
|b. |State Standard Minimum Reserve Percentage for
this District _2% _ enter percentage: 2% 2% 20,
c. |State Standard Minimum Reserve Amount for this
District {For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, OR
$50,000 59,788,961 $9,948,917 $10,188,041
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
a. |General Fund Budgeted Unrestricted
Designated for Economic Uncertainties (9789) $10,000,000 $10,000,000 $10,200,000
b. |General Fund Budgeted Unrestricted '
Unappropriated Amount {9790) 50 50 50
C. ISpecial Reserve Fund (Fund 17) Budgeted
Designated for Economic Uncertainties (9780) 50 50 $0
d. |Special Reserve Fund (Fund 17) Budgeted
Unappropriated Amount (9780) 0 50 50
g.
Total Available Reserves $10,000,000 $10,000,000 $10,200,000
h.
Reserve for Economic Uncertainties Percentage 2.0% 2.0% 2.0%
3. Do unrestricted reserves meet the state minimum reserve amount?
201314 Yes [x] No ]
201415 Yes [y] No ]
2015-16 Yes  [x] No [}

4. If no, how do you plan to restore your reserves?
N/A
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 7

5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount
of the Total Compensation Increase in Section A, Line 5, Page 1 (Le., increase was partially
budgeted), explain the variance below:

6. Please include any additional comments and explanation of Page 4 if necessary: N/A
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 8

K. SALARY NOTIFICATION REQUIREMENT

The following section is applicable and should be completed when any Salary/Benefit Negotiations are
settled after the district's final budget has be adopted.

COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT BASE REVENUELIMIT
{a) Current-Year LCFF Reveue Base-Revenue Limit{BRL} per ADA:
Form-Rl;Line-4) $ ___ 6578.00 (Estimated)

{b) Prior-Year Base Revenue Limit per ADA:
(Form RL, Line 1) $ 6272.00 (Actual)

{c) Amount of Current-Year Increase: {a) minus {b) $ 306

{d) Percentage Increase in Revenue BRL per ADA: (c) divided by (b) 4.88%
Deficit: {E RL, Line-9-a) ‘ 0%

{H—Percentage Increasein BRLafter deficit: 0.00%

{g) Total Compensation Percentage Increase from Section A,
Line 5, Page 1 for Current year (Year 1) 2.72%

$5:1\Budgetinegotiations\EGEA2013-14\13-14 EGEA TA AB 1200 Disclosure.xis 10/18/2013 4:31 PM
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L. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICTS ABILITY TO MEET THE COSTS OF
COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the district Superintendent and Chief Business Officer
at the time of public disclosure. : ‘

In accordance with the requirements of Government Code Section 3547.5, the Superintendent
and Chief Business Officer of Elk Grove Unified School District (District), hereby certify that

* the District can meet the costs incurred under the Collective Bargaining Agreement between
the District and the Elk Grove Education Association, during the term of the agreement from
July 1, 2013 to June 30, 2015.

The budget revisions necessary to meet the costs of the agreement are as follows:

: Budget Adjustment
Budqget Adjustment Cateqories: Increase (Decrease)
Revenues/Other Financing Sources 0
Expenditures/Other Financing Uses 4.578.865
Ending Balance Increase {Decrease) _ (4,578,865)
(No budget revisions necessary)
\o i'bl [[ 3
' Date

u\. ,ék ml!?h?,

Chief Business™Officer (Signature) Date
Rich Fagan
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Page 10

M. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent or designee at the
time of public disclosure and by the President or Clerk of the Governing Board at the time of
formal board actlon on the proposed agreement.

The information provided in this document summarizes the financial implications of the
proposed agreement and is submitted to the Governing Board for public disclosure of the
major provisions of the agreement (as provided in the "Public Disclosure of Proposed
Bargaining Agreement") in accordance with the requirements of AB 1200 and
Government Code Section 3547.5.

District Superintendent (Signature) ' Date
Steven M. Ladd, Ed.D.
{"g\AShannon Stenroos, Budget Manager {916) 686-7769 x 7667
vy Contact Person Phone

After public disclosure of the major provisions'contained in this summary, the Governing
Board at its meeting on November 5, 2013, took action to approve the proposed
Agreement with the Elk Grove Education Association.

President {or Clerk), Governing Board Date
{Signature)
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Tentative Agreement
between
Elk Grove Unified School District
And
Elk Grove Education Association

September 27, 2013

Elk-Grove-Unified-School-District- (District)-and-Elk-Grove-Education-Assosiation

(EGEA), collectively referred to as “the pariies,” have considered their mutual -
interests and have agreed to enter into this Tentative Agreement (Agreement) to
completely resolve negotiations for the 2013-2014 school year. All of the terms
included in this Agreement are contingent upon approval by the Sacramento
County Office of Education and ratification by both parties.

The partiés agree that sections 1 and 2 of this Agreement equal a total
compensation package of 2.7244% and this percentage amount shall be
allocated as follows: '

1. Effective retroactive to July 1, 2013, the 2013-2014 Certificated Salary
Schedules, titled #10 and #9 (Adult Education) shall be increased by two
percent (2%]).

2. Effective retroactive to July 1, 2013, an additional two percent (2%) shall
be added to step 19 of the 2013-2014 Certificated Salary Schedule #10
and to step 5 of the 2013-2014 Adult Education Salary Schedule #9.

3. Inorderto be eligible for any retroactive payment, a unit member must
have worked during the 2013-2014 school year.

4, Tarm

The parties agree to extend the term of the collective bargaining agreement
between the parties from July 1, 2013 to June 30, 2015. Except as provided
in this Tentative Agreement, all other terms and conditions of the parties’
collective bargaining agreement shali remain in full force and effect. The
parties agres that EGEA and the District may each reopen up to four articles
for the 2014-2015 school year. ' ]

5. LSH

a. Alternative Delivery Models

The parties agree to continue to meet to discuss new and alternative LSH
delivery models to help ease L.SH caseloads.



b. LSH Liaison

The parties agree that LSH unit members shall recommend a LSH Liaison to
the District for two year terms. The District shall make the final decision '
regarding the LSH Liaison assignment. The LSH Liaison duties shall be
determined by the District with input from EGEA and shall be in addition to
their regular LSH job duties. The LSH Liaison shall not be responsible for or
involved with the direction or assignment of other LSH unit members. The

—————£8H-Liaison-shall-be-paid-an-annual-adjunct-duty-stipend:—

6. Meetings
Add to end of current Section 8.205:

If after school meetings total 90 minutes, teachers will not be required to
attend other meetings that week outside of the 7.5 hour workday. ‘

7. EGBERT

Since the LCFF model and restructuring of school finance has eliminated the
State's deficit reduction repayment o schools, the parties have determined
that it is in their mutual interest to continue to negotiate regarding the timing
and methodology for payment of One Million, Six Hundred and Fifty
Thousand dollars ($1,650,000.00) to EGBERT listed in Section 3 of the
Release and Settlement Agreement, dated July 30 and August 3, 2009, under
the new LCFF model.

The parties have acknowledged and agreed that they have different
interpretations of the “interest” provision in Section 3 of the Release and
Settlement Agreement, dated July 30 and August 3, 2009 and agree to
negotiate a resolution to this interpretation issue.

The parties agree to reach an agreement regarding Section 3 of the Release
and Settlement Agreement, dated July 30 and August 3, 2009, by February 3,
2014. Ii the parties are unable to reach an agreement regarding Section 3
described herein by February 3, 2014, the parties agree that the District will
make a Two Hundred Thousand dollars ($200,000.00) payment toward the
One Million, Six Hundred and Fifty Thousand dollars ($1,650,000.00) by the
end of February 2014, as described in this section and shall continue to
negotiate.

8. Parenial Leave

Revise Section 18.12 Parental Leave as follows:




A unit member shall be granted, upen request, up to four (4) days of paid
leave to be taken at the birth or adoption of his/her child. These days may be
taken at the time of delivery of the child, receipt of the adoptive child and/or at
the time the mother and child leave the hospital. The leave shall be deducted
from sick leave.

In_addition, a unit member may choose to use their accrued and unused sick
leave after the unit member’s parental leave is over but before their Family
Medical Leave Act leave runs out. This additional sick leave usage shall be
- ————dedueted-from the-unitmember's-sick-leave-balange:

9, Three Year Calendar

The parties agree to develop school calendars for 2014-2015, 2015-2016 and
2016-2017 by February 3, 2014.

10.February 1* Deadlines

The Parties agree to revise all references to deadiines in the collective
bargaining agreement to submit requests for full or partial leaves specifically
including personal leaves and extensions of personal leaves, shared
contracts and extension of shared contracts, sabbaticals, and Foreign
Educational Employment leaves to February 1% of each school year for the
following school year. The parties agree that it is within the District's
discretion 10 approve leaves thal are submitted after February 1%, If February
1* falls on a non-work day, this deadline shall be on the workday preceding
February 1%,

11.Adjunct Duties
Add the following paragraph to the beginning of section 8.502;

Each site will develop and implement an annual process to allow interested
bargaining unit members and administrators to collaboratively review,
gvaluate and discuss adjunct duties. Site administrators have final approval of
all adjunct duties based upon the guidelines and expectations that follow,

Delete sections 20.206 and 20.207 (adjunct duties)

12.2014-2015 Transitional Kindergarten (TK) through Third Grade and Fourth
through Sixth Class Sizes

The parties agree to enter into a Memorandum of Understanding (MOU) by
December 15, 2013, to address class sizes in grades TK-3 and 4-6 for the 2014-
2015 school year that addresses the impact of LCFF. If the parties are unable to




reach a MOU by December 15, 2C i3, the parties agres that the terms of the
parties’ collective bargaining agrecmen: regarding class size shall apply.

13. Overloads

The parties also agree to enter into an MOU by February 3, 2014, to address
elementary overloads.

14. Side Letter Shared Conlracts

The parties also agree to enter into a MOU by December 15, 2013, to finalize the

Frequently Asked Questions (FAQ5) roarding Shared Contracts. I the parties
are unable to reach a MOU by De.anit wr 15, 2013, the parties agree that the
terms of the parties' collective bargainiig agreement regarding Shared Contracts
shall apply.

15. Partial Sick Leave/Personal Necassity

Add the following new section to Section 18.306:

Partial day leaves including Sick Leave and Personal Necessity Leave shall be
docked based on a half (0.5) hour!y bauis and not by half day/full day. Any Sick
Leave docking shall be in increments of 30 minutes,

{(Note: For exampile, if a certificated employee misses three (3) hours of the day,
they will be docked three (3) hours of Sick Leave. If a certificated employee
misses 3 hours 10 minutes, they will be docked 3.5 hours Sick Leave,)

16. Program Improvement Meetings

Representatives from EGEA and EGUSD will meet three times each school year
to discuss Program Improvement at school sites.

For EGUSD
Hounlay/des
nBlN(l//(v ér-'/u.u c\ﬂ




Dated: __ (’7'/27,//5

Dated:
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ELK GROVE UNIFIED SCHOOL DISTRICT : Revised
Agenda Item No: ___11

Board Agenda Item Supplement No.

Meeting Date ___ November 5, 2013

Subject: Department: Education Services & Technology Services

Common Core State Funds Spending Plan

Action Requested:
The Board is asked to: 1) Receive information on the proposed spending plan of the Common Core state funds 2.) Schedule a

public hearing for the November 19" regularly scheduled board meeting 3.) Take action on the spending plan November
19",

Discussion:

The enacted State Budget for 2013-14 provides one-time funds to local educational agencies to support the activities
required to implement the federal Common Core State Standards that California has adopted. These new standards are
required to be in place for the 2014-15 academic year. There are a number of activities that we have already undertaken,
and continue to undertake, to prepare for this implementation. This new funding is provided specifically to support the
following activities:

¢ Professional Development for certificated and classified employees involved in the direct instruction of pupils
using the Common Core State Standards

* Instructional materials and supplemental instructional materials aligned to the Common Core State Standards

* Technology equipment and infrastructure to provide technology-based instruction using Common Core State
Standards and to implement computer-based student assessments

The funds must be spent by July 1, 2015. As a condition of receiving the funds, a spending plan for the funds must be
presented at a public meeting of the governing board and then approved at a subsequent public meeting of the
governing board. What follows is the proposed spending plan for the Common Core State Standards funding that EGUSD
will be receiving.

Funding
The estimated amount of one-time funds to be received by EGUSD for this purpose is $12.3 million.

Uses
The plan is to use the funds during the 2013-14 and 2014-15 in the following manner:

* 52.0 million- Provide professional development for certificated and classified classroom staff on the use of
instructional technology with CCSS adopted curriculum and for the administration of the California Measurement
of Academic Performance and Progress {CalMAPP} tests.

*  52.3 million- Install wireless access points in every classroom to provide Internet access and meet the
infrastructure needs of the CalMAPP tests. This work will be done in conjunction with both EGUSD staff and
external vendors. The work by external vendors will need to go out to bid for materials and labor. All wireless
access point installation will have a targeted completion date of September 2014.

o Installing WiFi in every classroom is needed to ensure that when a device is used in a room, there is
adequate signal strength and will connect at the desired speed. While the WiFi is required to meet the

needs of the state mandated testing, it can also be used during the school year to access various



resources online with mobile devices for instructional use.
o By spring 2014, minimal wireless access will be established for State mandated Field testing in grades 3-8.

e $5.0 million- Purchase approximately 8,200 Chromebooks, storage carts, Google management licensing software
and headphones for instruction and testing. These devices will be used tc meet the new state requirements for
testing in the 2014-15 school year, field testing in the 2013-14 school year and also be used by the students as a
resource for accessing online content and collaboration tools during the school year. The rollout of these devices
will be done in two major phases.

Phase 1: January/February 2014- deploy approximately 2,000 Chromebooks for the state mandated field
testing in grades 3-8 and start professicnal development on test administration.

Phase 2: September/October 2014- deploy approximately 6,200 Chromebooks for instructional use and
the full implementation of the state mandated testing in grades 3-8 and 11. The professional
development would be provided to technology-ready/proficient teacher leaders at every grade level in
grades 3-6 at each elementary school and to technology-ready/proficient math teacher leaders in grades
7-8 at each middle school.

o While deciding on Chromebooks, Technology Services met with many different stake holders- to
determine the technical needs for both testing and curriculum in the classroom. There were many
different devices researched and tested, iPads, Chromebooks, Laptops, Nethooks, Android tablets, and
Windows tablets. After extensive review and exhaustive testing of all device platforms, we have
determined that Chromebooks are the best solution for our needs based on what we now know about
the testing and curriculum. Furthermore, the price point of the Chromebook will allow us to purchase
more devices for use by our students and allow our staff and students to complete the standardized
testing in a shorter time frame. Finally, Technclogy Services will be able to support Chromebooks with
fewer new staff than would be needed with traditional laptops.

o Attached you will find a site by site break down of the number of devices for both field testing and full
implementation in the 2014/15 school year.

¢ $3.0 million- Replace approximately 3,000 student lab and teacher computers for direct instruction and learning
of the common core state standards content.

o0 There are approximately 3,000 teacher and student lab desktop computers that are older than seven
years old and can’t access much of the enline common core curriculum. The operating system of these
computers will no longer be supported by Microsoft in 2014 and new materials will not be developed for
these obsolete computers. These computers are not reliable enough to be used for state mandated
testing. These computers are an integral component for the teaching and accessing of common core
materials online and can also be used for testing along with the Chromebooks mentioned above.

The board is asked to schedule an open hearing on the spending plan and take action on the plan November 19"

Financial Summatry:

$12.3 million from the state enacted budget for the implementation of the Common Core State Standards and state
mandated testing

Prepared By: ___Steve Mate Division Approval:

Prepared By: L At Superintendent Approval: mm “’/(\Ié% 7
%&
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HarrletG Edd Mlddle 80 4 120 6 200 10
HeaRUTeHNIadle g0l bl e 10 |
Joseph Kerr Middle 80 4 120 6 200 10
KetherneisalbEnividale B0i o0kl IR IR IOl R0 12
Samuel Jackrnan Mlddle 80 4 120 6 200 10
Rismedneradel oSt A ol s a0t
Toby Johnson Mlddle 80 4 200 10 280 12
CoslimAc@s il o B e RoR R e o bt
Elk Grove ngh 0 0 120 6 120 6
EISER e WSO o T o R s
Franklln High 0 0 160 8 160 8
Paetnaerectishi el oY o e e
Monterey Trail High 0 0 120 6 120 _ 6
RleasannGroveinish w0, A e 160} ;
Sheldon High 0 0 160 8 160 3 ‘
Secondary Totals 720 36 2440 122 3160 158

Alternative/Continuation Chromebooks by site

. Full Full
Field Test . .
Carts Implementation Implementation
School Computers Carts

Davlor(WI am) High (Continuation) _-__“—

Fall 2014 Fall 2014
Computers Carts

Field Test
Computers

RIO Cazadero High (Continuatton) |

Cal\nne ngh 30 1 30 1

Alternative Totals 0 0 150 5 150 5

District Totals 1,890 75 6,250 | 235 8,140 310




