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Elk Grove Unified 
Sacramento County 

S6. Long-term Commitments 

2020-21 Second Interim 
General Fund 

School District Criteria and Standards Review 

Identify all existing and new multiyear commitments' and their annual required payment for the current fiscal year and two subsequent fiscal years. 

34 67314 0000000 
Form 01CSI 

Explain how any increase in annual payments will be funded. Also. explain how any decrease to funding sources used to pay long-term commitments will be replaced. 

' Include multiyear commitments, multiyear debt agreements, and new programs or contracts that result in long-term obligations. 

S6A. Identification of the District's Long-term Commitments 

DATA ENTRY: If First Interim data exist (Form 01CSI, Item S6A), long-term commitment data will be extracted and it will only be necessary to click the appropriate button for Item 1b. 
Extracted data may be overwritten to update long-term commitment data in Item 2, as applicable. If no First Interim data exist, click the appropriate buttons for items 1 a and 1 b, and enter all 
other data, as applicable. 

1. a. Does your district have long-term (multiyear) commitments? 

(If No, skip items 1 b and 2 and sections S6B and S6C) 

b. If Yes to Item 1 a, have new long-term (multiyear) commitments been incurred 

since first interim projections? 

Yes 

No 

2. If Yes to Item 1 a, list (or update) all new and existing multiyear commitments and required annual debt service amounts. Do not include long-term commitments for postemployment 
benefits other than pensions (OPEB); OPEB is disclosed in Item S7 A 

# of Years SACS Fund and Object Codes Used For: 
Type of Commitment Remainino Fundino Sources /Revenues) Debt Service (Expenditures) 

Capital Leases 4 Fd 01 Resource 0000 obi 8011 
Certificates of Participation 20 Fd 52 Obi 8611 

General Obligation Bonds 26 Fd 51 Obi 8611 
Supp Early Retirement Program 
State School Building Loans 

Compensated Absences Fd 01 Resc 0000 

Other Long-term Commitments (do not include OPEBl: 

1995 Mello Roos Bonds 4 
2008 Mello Roos Bonds 16 
2012 Refundina Series 13 
2019 General Oblioation Bonds 25 

2019 Leasina Financina 19 

TOTAL: 

Type of Commitment (continued) 

Capital Leases 

Certificates of Participation 

General Obligation Bonds 

Supp Early Retirement Program 

State School Building Loans 

Compensated Absences 

Other Long-term Commitments (continued)· 
1995 Mello Roos Bonds 

2008 Mello Roos Bonds 

2012 Refundina Series 

2019 General Obliaation Bonds 

2019 Leasino Financino 

Total Annual Payments: 

Fd 52 Obi 8611 
Fd 52 Obi 8611 

Fd 52 Obi 8611 

Fd 51 Obi 8611 

Fd 52 Obi 8611 

Prior Year 

(2019-20) 

Annual Payment 

(P&ll 

499 111 

6 206 569 

13 000 131 

400 000 

3 494 688 

0 

3 316 063 

4 379 766 
852 268 

32 148 596 

Has total annual payment Increased over prior year (2019-20)? 

California Dept of Education 
SACS Financial Reporting Software - 2020.2.0 
File: csi (Rev06/24/2020) 

Fd 01 Obi 743x 

Fd 52 Obi 7 43x 

Fd 51 Obi 743x 

Fd 01 Obi 1000-2999 

Fd 52 Obi 7 43x 

Fd 52 Obi 743x 

Fd 52 Obi 7 43x 

Fd 51 Obi 743x 

Fd 52 Obi 743x 

Current Year 

(2020-21) 

Annual Payment 

(P&I) 

499 111 

6 199 819 

2 289 081 

400 000 

3 495 900 

0 

3 310 888 

10 181 300 

850 606 

27 226 705 

No 

1st Subsequent Year 

(2021-22) 

Annual Payment 

(P&ll 

499 111 

6 196 819 

2 289 081 

400 000 

2 106 400 

0 

4 718 738 
12 236 300 

850 773 

29 297 222 

No 

Principal Balance 

as of July 1 2020 
1 786 664 

101 185 000 

61 550 000 

13 693 457 

10 320 000 

651 133 

79 575 000 

121 000 000 

12 195 000 

401 956 254 

2nd Subsequent Year 

(2022-23) 

Annual Payment 

{P&ll 

499 111 

4 547 069 

2 289 081 

400 000 

2 103 625 

0 
6 334 263 

3 933 800 

853 417 

20 960 366 

No 
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Elk Grove Unified 
Sacramento County 

S7. Unfunded Liabilities 

2020-21 Second Interim 
General Fund 

School District Criteria and Standards Review 
34 67314 0000000 

Form 01CSI 

Identify any changes in estimates for unfunded liabilities since first interim projections, and indicate whether the changes are the result of a new actuarial valuation. 

S7A. Identification of the District's Estimated Unfunded Liability for Postemployment Benefits Other Than Pensions (OPEB) 

DATA ENTRY: Click the appropriate button(s) for items 1a-1c, as applicable. First Interim data that exist (Form 01CSI, Item S7A) will be extracted; otherwise, enter First Interim and Second 
Interim data in items 2-4. 

1. a. Does your district provide postemployment benefits 

other than pensions (OPES)? (If No, skip items 1 b-4) 

b. If Yes to Item 1a, have there been changes since 
first interim in OPEB liabilities? 

c. If Yes to Item 1a, have there been changes since 

first interim in OPEB contributions? 

2. OPEB Liabilities 

a. Total OPEB liability 

b. OPEB plan(s) fiduciary net position (if applicable) 
c. Total/Net OPEB liability (Line 2a minus Line 2b) 

d. Is total OPEB liability based on the district's estimate 

or an actuarial valuation? 

e. If based on an actuarial valuation, indicate the measurement date 

of the OPEB valuation. 

3. OPEB Contributions 
a. OPEB actuarially determined contribution (ADC) if available, per 

actuarial valuation or Alternative Measurement Method 

Current Year (2020-21) 

1st Subsequent Year (2021-22) 

2nd Subsequent Year (2022-23) 

Yes 

No 

Yes 

First Interim 

Form 01CSI Item S7A 

12 826 371.00 

0.00 
12 826 371.00 

Actuarial 

Jun 30 2018 

First Interim 

Form 01CSI Item S7A 

1 087 353.00 

1 044 036.00 

1 007 673.00 

b. OPEB amount contributed (for this purpose, include premiums paid to a self-insurance fund) 

(Funds 01-70, objects 3701-3752) 

Current Year (2020-21) 

1st Subsequent Year (2021-22) 
2nd Subsequent Year (2022-23) 

c. Cost of OPEB benefits (equivalent of "pay-as-you-go" amount) 

Current Year (2020-21) 

1st Subsequent Year (2021-22) 

2nd Subsequent Year (2022-23) 

d. Number of retirees receiving OPEB benefits 

Current Year (2020-21) 

1st Subsequent Year (2021-22) 

2nd Subsequent Year (2022-23) 

4. Comments: 

18 680 496.00 

18 867 301.00 

19 055 974.00 

1974450.00 

1974450.00 

1974450.00 

Second Interim 

12 826 371.00 

0.00 
12 826 371.00 

Actuarial 

Jun 30 2018 

Second Interim 

1 087 353.00 

1 044036.00 

1 007 673.00 

18 698 869.00 

19 055 970.00 

19 246 534.00 

1974450.00 

1974450.00 

1974450.00 

281 

281 

281 

The benefit consists of life-time medical, dental and vision coverage for the retiree and one dependent. Each year an employee works in a benefit 
eligible position (i.e.; 50% but varies by bargaining unit) counts toward eligibility. For employees hired/rehired prior to 7/1/2006 the employee must 
earn 10 benefit eligible years, for employees hired/rehired on or after 7/1/2006 the employee must earn 15 benefit eligible years, for employees 
hired/rehired on or after 7/1/2015 the employee must earn 20 benefit eligible years. 

California Dept of Education 

The district retiree health benefits program consists of 2 groups; one group for employees who retired prior to 7/1/2000 (EGUSD) and another for 
retirees on or after 7/1/2000 (EGBERT). For the EGUSD retirees the district funds pay-as-you-go, the funding for EGBERT retirees is in a trust and the 
annual district contribution is $ 480. Eligible employees will be contributing $960 annually. Additionally the district makes a contribution of 2% which 
varies by bargaining unit based on annual district salaries. 

SACS Financial Reporting Software - 2020.2.0 
File: csi (Rev06/24/2020) Printed: 3/10/2021 9:30 AM Page 143 of 166
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

GENERAL FUND - 01 
 
I. REVENUES 
 
 A. State Revenue  
 

1. The Facilities Department generates enrollment projections based on the 
classroom space available in the attendance areas surrounding each school. 
They also track new housing developments and building permits within our 
school district boundaries and utilize this information to project enrollments.  
For the 2020-21 through 2022-23 school years we are projecting flat 
enrollment. 
 

2. The State Revenue calculations are based increase AB 77 as of June 22, 2020 
which projects of 0.00% for the Local Control Funding Formula (LCFF) for the 
budget year, 2021-22 and 2022-23. 
 

3. Revenue for Special Education from AB 602 using a State Target Rate (STR) of 
$625 and is based on 2018-19 ADA and is ongoing, but no COLA in 2021-22 or 
2022-23. 

 
B. Federal Revenues 

 
1. Budgeted amounts for Federal revenues are based on award notifications for 

2020-21 and include deferred revenue.   
 

C. Other State (Categorical) Revenues 
 

1. Budgeted amounts for State revenues are based on award notifications for 
2020-21 and had a 0.00% COLA applied where applicable.  Revenues also 
include carryover balances from 2019/20. 
 

II. EXPENDITURES 
 

A. Ongoing Expenditures and Growth 
 

1. The District is projecting $2 million in on-going costs to for additional Special 
Education classes. 

2. Class size will continue with the following staffing ratios: 24:1 in grades TK-3, 
28:1 in grades 4-6, 25.72:1 for grades 7-8 and 26.22:1 in grades 9-12. 

 
B. Categorical Programs 

 
1. The budgeted expenditure amounts for Federal, State and Local programs are 

adjusted to match available funding.   
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GENERAL FUND - 01 (Cont.) 

 
C. Certificated and Classified Salaries 

 
1. Salaries for both Certificated and Classified Board continue approved 

agreements from 2018-19. 
 
2. This budget continues to have limited staffing growth.  Only staff necessary to 

open new schools, growth for custodians, grounds workers, maintenance 
workers, special education staff, and bus drivers has been budgeted on a case 
by case basis. 

 
D. Health Benefits 

 
1. Effective July 1, 2012 employees will now share the cost of the health care 

premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 
 

2. The unemployment insurance rate for the district is .05%. 
 

3. The self-insurance reserve for Workers’ Compensation will be fully funded at 
the end of 2020-21. The worker’s compensation rate is 2.00%. 

 
4. The PERS employer rate for classified employees is at budgeted at 20.70% and 

STRS employer rate for certificated employees is budgeted at 16.15%. 
 

E. Education Protection Act (EPA) 
 

1. In accordance with the implementation of Proposition 30 Districts are required 
to expend EPA funds on instructional and instruction related expenditures.  We 
have allocated a portion of 2020-21 classroom teacher salaries and benefits for 
grades 1 through 3 to satisfy this requirement as approved by the Board. 
 

F. Board Approved Priorities 
 

1. The board of education takes action annually on budget items that have been 
prioritized and reviewed for determination to continue the activity on an 
ongoing basis.  This process was completed and approved by the board of 
education at their meeting on March 17, 2020.  The 2020-21 budget includes 
expenditures one-time in the amount of $3.2M.  The Board also include 
additional one-time funds in the amount of $1.M on September 1, 2020. 

 
III. DISTRICT RESERVES 
 

A. Unrestricted 
 

1. We have an undesignated reserve of $68,469,487 of in the district’s 
unrestricted General Fund which will be used to fund revenue shortfalls from 
the State as we navigate the recovery of COVID-19.  
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

CHARTER FUND - 09 
 
I. REVENUES 
  

A. State Revenue 
 

1. The Facilities Department generates enrollment projections based on the 
classroom space available for the Charter School. They also track new housing 
developments and building permits within our school district boundaries and 
utilize this information to project enrollment growth.  For the 2020-21 adopted 
budgets we have assumed zero growth for the Charter School.   

 
2. Average Daily Attendance projections are based upon the prior year’s P2 

average percentage of ADA to CBEDS enrollment.   
 

B. Other State (Categorical) Revenues 
 

1. The changes in budgeted amounts for State revenues are based on award 
notifications projected for 2020-21. 

 
II. EXPENDITURES 
 

A. Certificated and Classified Salaries 
 

1. Salaries for both Certificated and Classified include Board approved 
agreements. 

 
B. Health Benefits 
 

1. Effective July 1, 2012 employees will now share the cost of the health care 
premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 
 

2. The unemployment insurance rate for the district is .05%. 
 

3. The self-insurance reserve for Workers’ Compensation will be fully funded at 
the end of 2020-21. The worker’s compensation rate is 2.00%. 

 
4. The PERS employer rate for classified employees is at budgeted at 20.70% and 

STRS employer rate for certificated employees is budgeted at 16.15%. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

ADULT EDUCATION FUND - 11 
 
I. REVENUES 
 

A. Federal Revenues 
 

1. The budgeted amounts for Federal revenues are based on award notifications 
2020-21.  

 
B. Other State (Categorical) Revenues 

 
1. The changes in budgeted amounts for State revenues are based on award 

notifications 2020-21. 
 
II. EXPENDITURES 
 

A. Categorical Programs 
 

1. The budgeted expenditure amounts for Federal, State and Local programs are 
adjusted to match available funding.   

 
B. Certificated and Classified Salaries 

 
1. Salaries for both Certificated and Classified include Board approved 

agreements. 
 

C. Health Benefits 
 

1. Effective July 1, 2012 employees will now share the cost of the health care 
premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 
 

2. The unemployment insurance rate for the district is .05%. 
 

3. The self-insurance reserve for Workers’ Compensation will be fully funded at 
the end of 2020-21. The worker’s compensation rate is 2.00%. 

 
4. The PERS employer rate for classified employees is at budgeted at 20.70% and 

STRS employer rate for certificated employees is budgeted at 16.15%. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 

Finance & School Support 
 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

CHILD DEVELOPMENT FUND - 12 
 
I. REVENUES 
 

A. Federal Revenues 
 

1. The budgeted amounts for Federal revenues are based on award notifications 
for 2020-21. 

 
B. Other Local (Categorical) Revenues 

 
1. The changes in budgeted amounts for Local revenues are based on award 

notifications projected for 2020-21. 
 

II. EXPENDITURES 
 

A. Categorical Programs 
 

1. The budgeted expenditure amounts for Federal, State and Local programs are 
adjusted to match available funding.   

 
B. Certificated and Classified Salaries 

 
1. Salaries for both Certificated and Classified include Board approved 

agreements. 
 

C. Health Benefits 
 

1. Effective July 1, 2012 employees will now share the cost of the health care 
premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 
 

2. The unemployment insurance rate for the district is .05%. 
 

3. The self-insurance reserve for Workers’ Compensation will be fully funded at 
the end of 2020-21. The worker’s compensation rate is 2.00%. 

 
4. The PERS employer rate for classified employees is at budgeted at 20.70% and 

STRS employer rate for certificated employees is budgeted at 16.15%. 
 
 
 

 
. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

CAFETERIA FUND - 13 
 
I. REVENUES 
 

A. Federal Revenues 
 

1. The budgeted amounts for Federal revenues are based on projected meals for 
2019-20.  

 
II. EXPENDITURES 
 

A. Categorical Programs 
 

1. The budgeted expenditure amounts for Federal, State and Local programs are 
adjusted to match available funding.   

 
B. Classified Salaries 

 
1. Salaries for Classified include Board approved agreements. 
 

C. Health Benefits 
 

1. Effective July 1, 2012 employees will now share the cost of the health care 
premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 
 

2. The unemployment insurance rate for the district is .05%. 
 

3. The self-insurance reserve for Workers’ Compensation will be fully funded at 
the end of 2020-21. The worker’s compensation rate is 2.00%. 

 
4. The PERS employer rate for classified employees is at budgeted at 20.70%. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 

Finance & School Support 
 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

DEFERRED MAINTENANCE FUND - 14 
 
I. REVENUES 
 

A. Revenue 
 

1. Revenue is not budgeted for Deferred Maintenance. All State funding is part of 
the General Fund (01). 

 
II. EXPENDITURES 
 

A. Expenditures in the Deferred Maintenance Fund vary significantly from year to 
year. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

BUILDING FUND - 21 
 
I. REVENUES 
 

A. Revenue 
 

1. The budget for the Building Fund is based on the District’s Facilities Master 
Plan, modernization eligibility and availability of other sources of project 
funding. 

 
2. The projected budget anticipates that the carryover balance will be almost fully 

expended by the end of the fiscal year. 
 

3. Building Fund revenue varies from year to year depending on bond series. 
 

  
II. EXPENDITURES 
 

A. Payroll 
 

1. None. 
  

B. Outlay and transfers 
 

1. Expenditures and transfers both into and out of the Building Fund vary 
significantly from year to year, based on the type of scope of projects begun 
and in process.  As the construction plan evolves, transfers to shift funding 
amount projects are updated accordingly.  
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

CAPITAL FACILITIES FUND - 25 
 
I. REVENUES 
 

A. Revenue 
 

1. The budget for the Capital Facilities Fund is based on developer fee revenue 
from new housing starts, and anticipates that the carryover balance and state 
funding will be almost fully expended by the end of the fiscal year. 
 

2. Developer fee revenue varies from year to year, as does the associated 
interest. 
 

3. The revenue items in the projected budget are conservative estimates based 
on the most current information available. 

 
II. EXPENDITURES 
 

A. Payroll 
 

1. Contracted positions related to enrollment growth are assigned to Fund 25. 
2. Salaries for both Certificated and Classified include Board approved 

agreements. 
  

B. Health Benefits 
 

1. Effective July 1, 2012 employees will now share the cost of the health care 
premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 
 

2. The unemployment insurance rate for the district is .05%. 
 

3. The self-insurance reserve for Workers’ Compensation will be fully funded at 
the end of 2020-21. The worker’s compensation rate is 2.00%. 

 
4. The PERS employer rate for classified employees is at budgeted at 20.70%. 

 
C. Outlay and transfers 
 

1. Expenditures and transfers out of the Capital Facilities Fund vary significantly 
from year to year, based on the District’s need for new schools. 

 
2. Transfers between Fund 25 and Fund 35 may change as the new school 

construction plan shifts priorities. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

COUNTY SCHOOL FACILITIES FUND - 35 
 
I. REVENUES 
 

A. Revenue 
 

1. The budget for the County School Facilities Fund is based on the District’s need 
for new schools due to new housing starts, and modernization projects for 
existing schools. 

 
2. The projected budget anticipates that the carryover balance and state funding 

will be almost fully expended by the end of the fiscal year. 
 

3. County School Facilities revenue varies from year to year, as the school 
construction and modernization plans change. 

 
II. EXPENDITURES 
 

A. Payroll 
 

1. No contracted positions or time sheet expenses are assigned to Fund 35. 
  

B. Outlay and transfers 
 

1. Expenditures and transfers both into and out of, the County School Facilities 
Fund vary significantly from year to year, based on the District’s need for site 
acquisition, planning and construction of new schools, and eligibility for 
modernization projects.  As the construction plan changes, transfers to shift 
funding among projects are updated accordingly.
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

SPECIAL RESERVE FUND-CAPITAL - 40 
 
I. REVENUES 

 
 A. Revenue 

 
a. Redevelopment revenue is recognized as it is received from the Sacramento 

Housing and Redevelopment Agency (SHRA).  The projected budget anticipates 
that the carryover balance and remaining new revenues will be fully expended 
by the end of the fiscal year. 

 
b. Interest is estimated conservatively and adjusted as actual amounts become 

known. 
 
II. EXPENDITURES 
 

A. Payroll 
 

1. No payroll expenditures are charged to Fund 40. 
 

B. Outlay and transfers 
 

1.  Expenditures are planned and processed to utilize the grant amounts specified 
for each site.
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

CAPITAL PROJECT FUND - 49 
 
I. REVENUES 
 

A. Revenue 
 
1. The budget for the Capital Project Fund is based on proceeds from bond sales 

and excess Mello-Roos tax collections from housing growth. 
2. The projected budget anticipates that the majority of the carryover balance 

and state funding will be expended by the end of the fiscal year.   
3. Excess tax revenue varies from year to year, and the adopted budget is a 

conservative estimate which is reviewed and adjusted in light of actual 
receipts.    

 
II. EXPENDITURES 
 

A. Payroll 
 

1. Contracted positions related to capital projects are assigned to Fund 49. 
2. Step and column are included in this budget. 

 
B. Health Benefits 

 
1. Effective July 1, 2012 employees will now share the cost of the health care 

premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 

2. The unemployment insurance rate for the district is .05%. 
3. The self-insurance reserve for Workers’ Compensation will be fully funded at 

the end of 2020-21. The worker’s compensation rate is 2.00%. 
4. The PERS employer rate for classified employees is at budgeted at 20.70%. 

 
C. Outlay 

 
1. Expenditures and transfers both into and out of, the Capital Project Fund vary 

significantly from year to year based on the District’s need for new schools and 
modernization projects. 

2. The “transfers in” budget also is used to transfer excess Mello-Roos taxes to 
Fund 49 from Fund 52 based on the Sacramento County Assessor’s Office 
calculation and is adjusted when the actual amount becomes known in 
December of each fiscal year. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2014-2015 
BUDGET ASSUMPTIONS 

 
 

BOND INTEREST AND REDEMPTION FUND - 51 
 
I. REVENUES 
 

A. Revenue 
 

1. Revenues are based on the debt service schedule established in the Official 
Statements of the Measure M General Obligation Bond sales. 
  

2. Interest is estimated conservatively and adjusted as actual amounts become 
known. 

 
II. EXPENDITURES 
 

A. Payroll 
 

1. No payroll expenditures are charged to Fund 51. 
  

B. Outlay and transfers 
 

1. Expenditures in the Bond Interest and Redemption Fund vary from year to year 
according to the debt service schedule. 
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

2014-2015 
BUDGET ASSUMPTIONS 

DEBT SERVICE FUND - 52 

I. REVENUES

A. Revenue

1. The Secured Roll amount is based on information provided by the Sacramento
County Assessor’s Office.

2. Interest is estimated conservatively and adjusted as actual amounts become
known.

II. EXPENDITURES

A. Payroll

1. No payroll expenditures are charged to Fund 52.

B. Outlay and transfers

1. Expenditures in the Debt Service Fund vary from year to year, and are controlled
by the District’s Fiscal Agent, the Sacramento County Treasurer’s Office.

2. The budget is based on the principal and interest payments due on the various
active District bond issues.

3. Mello-Roos tax collections in excess of debt service requirements will be
transferred out to Fund 49 based on the Sacramento County Assessors Office
calculation.  The “transfers out” budget will be adjusted when the actual amount
becomes known in December of each fiscal year.
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ELK GROVE UNIFIED SCHOOL DISTRICT 
Finance & School Support 

 
 

2020-21 
BUDGET ASSUMPTIONS 

 
 

SELF INSURANCE FUND - 67 
 
I. REVENUES 
 

A. Revenue 
 

1. A value of 2.00% of gross salary from covered employees at the district 
expense, and is transferred to our JPA Schools Insurance Athority (SIA) for 
management of workers’ compensation claims and return to work program. 

 
II. EXPENDITURES 
 

A. Classified Salaries 
 

1. Salaries for Classified include Board approved agreements. 
 

B. Health Benefits 
 

1. Effective July 1, 2012 employees will now share the cost of the health care 
premiums.  The 2020-21 budget includes an increase of 4% in health care 
premiums, an 8% increase in 2021-22 and 2022-23 projected budgets. 
 

2. The unemployment insurance rate for the district is .05%. 
 

3. The self-insurance reserve for Workers’ Compensation will be fully funded at 
the end of 2020-21. The worker’s compensation rate is 2.00%. 

 
4. The PERS employer rate for classified employees is at budgeted at 20.70%. 

 
C. Expenditures 

 
1. The professional services budget is based on the actuarial report for the liability 

from the workers’ compensation claims. 
 
III. DISTRICT RESERVES 
 

A. Unrestricted 
 

1. The rate applied to gross salary continues to be evaluated twice annually to 
ensure enough funds are being collected and to not create excess reserves. 
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