
COUNTER PROPOSAL.·· 
· Memorandum of Understandlng . Between 
Elk Grove. Unified Seho�I- ·oistrict 

and 
California School Employees Association 

Response to· ·COVI0-19 Coronavirus-

J u ne 3, 2020 

This is a Memorandum of Understanding ("MOU" or "Agreement") between the Elk Grove 
Unified School District ("District") and the California School Employees Association 
("CSEA"), collectively referred to hereinafter as "the Parties" c:oncerning the District's 
response· to the coronavirus· ("COVID-19") pandemic. 

RECIIALS 
' ' 

' ' 

1. This Agreement sets forth the protocpl and terms that the District and CSEA have 
· agreed upon to governworking conditions forCSEAbarg.aining unit members due to the 
· COVID-19 public health emergency.· · · ·· · · · · · · 

. . 
. . .

· 

. 
. . 

. ' . 

2. The Dist_rict and CSEA. recognize the _importance of. maintaining s�f� !�aming 
opportunities for the benefit of· the · s,tud.ents. and· communities ·serve.d by the. District:, 

. certificated st�ff; and classified staff .. · . . . . . . . . . . . 

. ·. 3. ' The Parties·agreethatproviding educati9nal opportunitie$8nd continuity of District 
instruction and· es$ential ·•services Jar ,students :are. important and thaf provisions .should 
be made for District employees who are impacted by.the- �a11d�111ic( .· , . 

. .... 
. ' . . ' · . .' . . 

. 4. . ·. The Parties recog_nize the 'import�nc� df m�intai�ing· safe facHities and qp�rations, · for the benefit of the students·._and communities served:_by:_ the District and aU staff. We 
recogniz� the. impo'rtance of prudent measures to· prevent TJistrict employee�,: students, 
their families, or other people. using· Oisfri·ct facilities :from being .exposed.to or infe.cted 
with cotonavii"us� . Care shotJld be taken:_ to identify p_otential exposu·re and prevent the . spread of the dis.e·ase .. 

·w� agree that contimiity :Of Districti·operatio,n-s should be 
-maintained, and provisions· should:beniade for Districtemployeeswho.are impac.te.d by· 
the pandemic. · · · · · · · 

5. 
'
T_he ·Parties

' 
ag:ree' that ·the State of California.has tjeter111ined that -Educational 

institutions, including. pubUc K-1� schools provide :e:ssential government services: for· 
students including the provision-of distance ·learning, stude·ntmeals, child .care, as, well as 
the performance-other-esse.nti·a1:functions. As a_:resultof this pandemic, the Parties agree 
that for the period ofth1s Agreement, exigent and emer�e.ncy 9ircumstances exist. · 



AGREl=MENT 

Accordingly, in the interest of maintaining safe facil:ities and operatidns as well as for 
implementing. educational opportunities and continuity of District instruction and services, 
including distance learning, stud_ent meals, and childcare, during this pandemicresulting 

. from.an exigent and emer�ency circumstance, the Parties agree to all of the following: 

1. The District will inform and train, when applicable, its employees in public health 
measures, hygiene, and sanitation to help prevent the spread · of the virus and will take 
reasonable measures to ensure that its facilities have the necessary supplies for 

-------preventive-s-aflit-atieA-measuFes-(-suG�-as--SoaJ)-and-water:,_c:IJsposable towels,�o"-L.r__..,ti�ss,....,,u.....,,e=s'-J---
, ------'---

­
and hand -sanitizer). The Parties recognize that there have been seve·re shortages· 
throughout California of supplies recommended -by Public Health Agencies, but the 
District will make all reasonable efforts to obtain the appropriate supplies. CSEA will 
cooperate with the District in any necessary public health actions. In the event that any 
unit member must report to a District site, the _Parties -�gree that the District shall provide 
Dish ict-app1 oved applicable personal protective equipment ("PPE") to ens• ire that the unit 
member maintains his or her safety to the greatestextent possible. PPE may include, 
but is not limited to, gloves and masks, as is feasible. Physical distancing protocols shall 
be followe� to the greatest extent po$Sibl�. · · · · · 

' 

2. Calendar and Leaves 

a. 

b.· 

C. 

. . '• . 

Beginning on the date of closure for in-person studeilt instruction, March 9, 
2020, ·and th.rough March 31·, 2040, no:barga:ining. unit member who has .· 
been. re:�dy ancJ willing to work will have. any accrued sick· leave deducted 
nor_will they be docked pay-as a resultpfthe closur:e c:1lo11e.· 

Leaves that were pre0af.)proved by a uriit member's imlilediatesupervisor, 
· we.re s.cheduled to take place on or' after'-March 9-; 2u20·,. and have been. 

take,n, or will continUe.�o.take place�·shaH be deemed to have beem utilized 
and such leave shall be deducted.from 'the unit member's leave balances . . Examples of ,-such ·. leave 

. 
include: vacation, sicJ(, . personal .·necessity, 

di'fferential extended !eave, workers' compensation� comper-isatory time off 
("CTO"), or other District- approved leave. If a· µnit mertlb�r's immediate 
su.pervisor.·has a_lready pre�approved a leave, but the unit member is no 
longer planning or able to take said leave, they-should riotifyJheirimmediate 

· supervisor of the chang.e; ·and -if the change to· the.·-scheduleq leave is· 
approved:by the unit rr,ember's supervi.sor, said leave shall.riot be deducted 
fromthe unit member's leave balan·ces. . · · · 

·· 

Any.·unit memberwho.begati.differentiat··1ea:ve prior-to_ the period of March 
9, 2020 thro'ugh March 31 ·, · 2020. sh�II contihue cin such differential leave 

. with !Jo chang.e to the -period of eligibility for such· I.eave ... The timelin_es for 
·· differential leave shall continue unchanged during· .the time that schools are · 

closed for in-person student instruction.. · · 
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. . 

d. · If a un it member provides the District.with oJfici�I written medical verification 
that tbey are medically released to return to" work with or without reasonable 
accommod_ations, the ·_ officia l  written medical verification shal l  be provided 
to the D istrict's Human Resources.Department. for review. The District shal l  
determine based upon the medical verification whether _such unitmember 
can return to work · and removed from · 1eave in accordance with . the 
provisions ofthe Americans with Disabi lities Act ("ADA"). 

e. The Parties acknowledge that subject.to subsequent leg islation , the Federal 
Fam'i-lies First · Coronavirus Response Act ("FFCRA") includes several 

---------�q�u-altfytrrg-reaso�forteave- .. l:Jhder- the-F-FG-RA,tMe--FeEler-al-Qe12>ar:tm€)tl1;------ -
of Labor has stated that certain · employees qual ify for paid . s ick time, at 
d ifferent levels of pay depend ing on the reasons for the COVl.0�1 9 leave, if 
the employee is unable to work (or unable to telework, if appl icable) due to 
a need for COVID-1 9· 1eave and : 

1 .  1 s  subJect to. a Federal, State, or local quara, ,th 1e 01 isolation order 
· related to COVID-1 9 d iagnosi•s ; 

· 
. · . 

i i . · :has b�en ad.vised by a health care. ptovider to self-quarantine due_ to 
COVID-1 9-d iagnosis; · 

i i i .  .is experiencing · COVID.;.1 9 .symptoms and is seeking a medical 
diagnosrs·; . . . . __ . · . . · · · . . . 

iv . is caring· for an · ind ividu�i: subjecf to �n ord�r described in (1 ) . or self-
. · quaranti�e as ·d�scribed in (2); · . . . . 

. _· 

· . v. is · caring for a chj.ld whose·_ school or place of care · is: c_losed (or ch i ld 
. care- provider - is unavallaqle) , forreasons related .to COVID-1 9.; or . . 

, v i .  -· is e_xperiehcing any other'substantially�$imUar· condit'i_pn speoified by 
. . the· ·secretary of ·Health and Human Services, in co·nsultation with the . 
. Secret�ries of Labor and Treasury;

. . · . . . 
. . 

. . . ' . . · .  . 
. : ' .  

. . 

[Note: . The FFCRAqualifying reasons included insections cL) throughand 
· includ ing (iv.) above do not i.nclude general $helter h1 .Place or Shelter at 
Home State anq County :orders th.at exempt �ssential service workers 
· including· K-12 empi_oye,es Ofrom. such o_rder� . . · For . example, a Shelter at 

. Hom.a. o'rder- alone is not sufficient for elig.ibiHty fo-r,FFCRA leave. However, 
. an ind iv iduai CSEA_ :unit member·whqisp(aced o'riquarantirie or _specif1caUy 
ordered. tq . self-isolate ,because of the.i r _: personal . COVl{>�1 9  d iagnosis, . . · · exposure; or medi.Gal ·vulnerabil ity may-quc1lify for FFCRAleave with medica l  
verification. ] 

' . . . . 

. f. If a unit member .believes thatthey ar,e able to return to work, bLJt is unable 
· to obtain  officialwritten-.mediqal verification thatthey,are,,med ic�l lyrele,ased . 
to return · · to work, the :unit member should .contact the District's Human 
Resources Department. 

.
The District ·sh.all determine Whether a· unitmem.ber 
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can b_e released to return to ·work in aqcordance with the provisions of the 
ADA. . 

3 .- If a District employe·e has tested positive for COVID-1 9  as certified i·n writing by a 
l icensed health care provider or by a publ ic h�alth official and if such d iagnosis is shared 
with the D istrict, the D istrict wi l l  notify any D istrict employee who may have been in contact 
with that person . The D istrict wi l l . a lso immediately notify CSEA should such an event 
occur. ·rhe D istrict shal l not share the name of the D istrict employee who tested positive 
for COVID-1 9 .  . 

4. I ne Panias agree ttrargtvelTitre-change to the- previot1sly- n.eg·et1ated-stt1den•-- ---instrµctional calendars for the 201 9-2020 school year, EGUS:O and GSEA agree that the 
201 9-2020 instructional calendar for the remainder of the 20 1 9-2020 school year is based 
upon a . Traditional calendar. The end of the instructional school year wil l  fol low the 
Traditional Calendar and shall be on May 29, 2020. No permanent CSEA un it member 
will suffer a loss of contracted days and hours as a result of the 201 9-2020 COVID-1 9-

· related calendar change alone. 

5. All CSEA employees shall ·be required . to work their · currently assigned work . 
calendars for the 201 9-2020 school year. The work year for purposes of payroll and · benefits through June 30, · 2020 shal l  be unchanged . Any exceptions to work year 
calendars for the 201 9-2020 school' year will be addressed on a case by case basis with 
the unit member, and with CSEA, if the unit member would :l ike CSEA involved . 

a. If necessary, to. meet the needs of a -school or d�partment; supervisors ·wil l  · 
work with t:1nit members; assigned to a year-round · or modified-trad itional 
2019-2020 school and related worl< ·calendar; · to adjust · workdays as 
necessary· to meetDistrict needs. · · 

. . . . . . . . . . 

· 6 .  Week· o.f April 6: Spring· Break - · The- Partie·s · agree that · all . ·elementary and 
secondary schools wil l be on Spring Break a.ccording to the date� on the· : 201 9-2020 
Traditional calendar . . This is a non-instructional week . . · -· · 

7 .  Equipment/Train ing The Parties ag�ee that unit . members who will be working 
remotely a·nd who· do not have the technology devices and/or access needed for remote 
on l ine work shall be provided :such by the District,· if feasible- and as det�rmined by their 
supervisor. • Un.it · members may request additional training for . the

. 
purposes of remote 

onlinework, if feasible and -a·s determined by their supervis_or. ·· Unit members who d9 not 
have access to technology ·at home maybe required toperform .remote work, as .d irected .  

8 .  The Parties agree that curren� col lectively bargained timelines for staf f evaluations 
(non-probationary) . and_ · related components may be suspenqed for the remainder of the 
2019-2020 school year consistent with the followi�g . . · · · 

a .  The Parties agree that adrninistrati.oli ma'y complete the �valuation process 
during the 201 9-2020 school yeaL · · · · 
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b. The Parties agree that any evaluations (non-probationary) that cannot be 
completed for the 20 1 9-20 school year wil l be carried over to the 2020,;.21 
school year and shall be scheduled consistent with their annua:I. anniversary . 
timelines. · ·. · 

c. Employees who are on a work plan shall coqtinue on the work plan during 
the 2'01 9-2020 school year provided ·the supervisor can continue to observe 
the usual arid essential functions of the position. 

. . 

9. All permanent CSEA unitmembers shall receive their daily rate of pay and benefits 
---------.-a-ur�m-g�the time schools are closed-W-Stadents-for-the- term-ef-:-th-is-A§feemeAt- provided---- -

that unit members are available and able to work during their regularly · scheduled 
workdays and work hours consistent with this Agreement. If make-up days are required 
by law, the District shall negotiate said days with CSEA. · 

1 0. Permanent CSEA unit members' compensation and benefits shall not be reduced 
during the 2019-2020 school year as a result of the e111e1ge11cy school elosurc provided 
that such bargaining unit members are availabl.c and able to work to implement · and 
provide district and stude.nt . services · consistent . with : this Agreement. . .. Bargaining unit 
members who do not report to work when dir�cted, or eng�ge remotely when directed, 
and who do not have applicable leave available, shall be irldocked pay status . 

1 1 .  1n the event that the State of Californi� mandates aitemative requiremehts for 
schools in response to COVID-1.9, the Parties agree to immediately. initiate negotiation on 
the impacts. · · · · · · · 

1 2 . The partie� agree that from March 9, .2020 through June 30, 2020 supervisors will 
determine Job duties and determ.ine whether or not CSEA employees are required to 
report to work .. Supervisors can call employees back towork to·perform dutie$ within their 
respective job classifications.· The District· shall assign bargaining unit employees to 
perform ·work ·that is· rea·scmably. related to · their job desc.ription. 

· · 
. . 

. . 

1 3. · · All ·CS EA employees shall either check their email daily or be available by phone 
during their regularly contracted work ·days/hours . .  CSEA employees shall provide their 
supervisor with their current tel.ephone number or email ·contact . informati.on for the 

· purpose of supe.rvisors · communicating with unit . · members their duties and 
responsibilities: If CSEA members have any concerns·or questions regarding their work 
responsibilities and duties, CSEA unit members should call their supervisor. 

1 4. AH CSEA employees shall . be . on call during their regularly, contracted work 
days/hours . However, · both Parties re.cognize that some CSEA employees· wiH not be . · 
required bythelr s·upervisor to rep.art to work during some periods oftime while receiving 
their · dai'ly rate· ·of · pay and ben�fits for part or. all of this time period. . The work of 
paraeducafors· shall be· qirected .by the teacher(s) with whom they work provided the work 
falls within the parameters ·of section 1 2  (above}: however, if a paraeducator is ·directcd 
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to physically . report tO ·.·a . dislljcf sit?, th�l • direction wuLcome from·. a .. bi�ict . or • •  Site 
. 

Administrator. · · · · · · · · · · · · · · ·· · · · · · 
:
· 

. . .  
' . . .  

· . 
. : . ·

. . . : . . 
. . 

, 

.
·
· 

: . 
·
_ ' .

. . · . 

, ' ; . 

' -· 
. . . . . . 

15.. · The Parti�s agree tha.t qnitmernbe.rs· who are: unable to mC:!.et the ,expectatlons 
included in this Agreeme.nt regarC.li'ng vv.or�;-an-<.J : _av.aHa'.tiilify. shall �s� . any sick leave, 
personal -necessUy· •lea.ve�. va.catlof:i. :leave�::anq/9r: c1ny.et:t1:er : ;1ea,ve ertti�e,m�r1t·(hic�uding 
FFCRA) emergency paidsickl'eave:�n�.:ex.pattdeij::fa.m.Uy.&.megltal _lea.ve) th at they may 
be -eligible} for consistentwith laVli ari<lthe ffartiesrcqllec.tive:bargai,0-ing' agreement 1lle 
Parties agree thataH collectiVelybarg,aint3cNeay� proyisfons.will remah1: in fuH effectfor 

----------=1l�HHIU-FatiGfH;>f -tlle--AQreement·
. 

. . . . . . . ·. . . . . .  . . . 
. , ·  . . . .  · . - · . 

_ ·  .
· 

.
.

.

.

. . - · . . : . . 

·
.
· 

. . ·

: .  
· . . . · · . . 

. 
. 

. 

16. lf -eligiblefpr FFCRAleave, pargair,_ing t.1tlitmemper$ ·may choose to supplement 
the ·two;..thirds (2/3) pay prov1-si't>n$· includ�g:Jn fFCRA::with·.their own sick:,. vacation or 
CTO accruals in order to make th err pay whQle;. · ·. i : · · · 

. . .. . . . 

17. The Dlstrict shall take qU applicable a;ctj.ons reqµired :by the State, for which the 
District may be e.Hgi.ble, in :order to .mitj(late th.e <los�· o.t:ADf\ funtjii1g� · :C$EAwJ1tsupport 
efforts to maintainschoottuncting. · · · · · · · · · · · · · 

·_18. . The Parties ,agree.thatthei :Distdcts;ttait .tl:a.y�: :th.e: sore: :ar1d :�exct,µ:siv e d1scr;�tlon 
working rn co·nsti:ltatton withthe· ·$tat� �ndCounfy '1ealttfofilc1�1s todetE!.rtnfrlewhether a .· 
sc� ool i.s ctosed, main taiti:ed as opetj ;. Of: -re�peried �fl'.er\¢lt.)$ure< . : .

. · . . . 

· 19. The ·parti-�s agree thatJhJ$: ,is '. tile :con)p�ete agre�merit . :bet\lvf3eri 
.
the: · •Parties. · 

regarding the Oistrict's·/��ponsetQ::¢�\llD_-lfJ. �n�:tli:f.rt th�.r•�rare nootberv�rbal or written 
understandings :111 .additJet,rt to tn isAgre�lnent/dat�.d t>tiorto J:he d.cJ.te .  of . tt1ls Ailte.emen t · . . . . 

. 
.. . . . / . .  · . . · ·  . .  · . .  . . · · ,• , · . :.

·
· . . . • . ·• ,• . • '• .·. . . . 

20. ' The Parties agre� thatttli$: A.g
reement:$h:a11:�xpf��.-:oh June·30�· .2.020, bUtn.,ay _be ' ' ' 

. exten,dedby· mutt,ral .vv_ritt�n Agre,�nient : . . . . · . . . : . · 
. . . 

CSEA. 

6 .. 

,' 
.. .. 

. . . . . · . · . . . . .
.

. 

. ifi�1{Sch�i Dislrict 


